
RESOLUTION NO. 13-24
 

A RESOLUTION FOR THE CITY COMMISSION RELATING TO A 
(401) MONEY PURCHASE PLAN 

WHEREAS, the CITY of Oregon City (Employer) has employees rendering valuable 
services; and 

WHEREAS, the establishment of a money purchase retirement plan benefits employees 
by providing funds for retirement and funds for their beneficiaries in the event of death; and 

WHEREAS, the City of Oregon City desires that its money purchase retirement plan be 
administered by ICMA-RC and that the funds held in such plan be invested in the VantageTrust, 
a trust established by public employers for the collective investment of funds held under their 
retirement and deferred compensation plans: 

NOW, THEREFORE, OREGON CITY RESOLVES that the Employer hereby establishes 
or has established a money purchase retirement plan (the "Plan") in the form of: (Select one) 

./ The ICMA Retirement Corporation Governmental Money Purchase Plan & Trust, 
pursuant to the specific provisions of the Adoption Agreement (executed copy 
attached hereto). 

D The Plan and Trust provided by the Employer (executed copy attached hereto). 

The Plan shall be maintained for the exclusive benefit of eligible employees and their 
beneficiaries; and 

BE IT FURTHER RESOLVED that the Employer hereby executed the Declaration of 
Trust of VantageTrust, intending this execution to be operative with respect tq any retirement or 
deferred compensation plan subsequently established by the Employer, if the assets of the plan 
are to be invested in the VantageTrust. 

BE IT FURTHER RESOLVED that the Employer hereby agrees to serve as trustee 
under the Plan and to invest funds held under the Plan in the VantageTrust; and 

BE IT FURTHER RESOLVED that the Human Resources Director or their designee 
shall be the coordinator for the Plan; shall receive reports, notices, etc., from the ICMA 
Retirement Corporation or the VantageTrust; shall cast, on behalf of the Employer, any required 
votes under the VantageTrust; may delegate any administrative duties relating to the Plan to 
appropriate departments; and 

BE IT FURTHER RESOLVED that the Employer hereby authorizes the Human 
Resources Director or their designee to execute all necessary agreements with the ICMA 
Retirement Corporation incidental to the administration of the Plan. 
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Approved and adopted at a regular meeting of the City Commission held on the 7th day 
of August 2013. 

City Attorney 
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ICMA RETIREMENT CORPORATION
 
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
 

ADOPTION AGREEMENT
 

PLAN NUMBER 1O __1_07_4_15_~_ 

The Employer hereby establishes a Money Purchase Plan and Trust to be known as City of Or~~~C~y ~~_~ _ 

__________(the "Plan") in the form of the ICMA Retirement Corporation Governmental Money Purchase 
Plan and Trust (MPP 01/01/06). 

This Plan is an amendment and restatement of an existing defined contribution money purchase plan. 

o	 Yes o No 

Ifyes, please spcci'fy the name of the defined contribution money purchase plan which this Plan hereby amends and restates; 

I. Employer: ~~y of Or~ ~r. _	 [902] 

II. The Effective Date of the Plan shall be the first day of the Plan Year during which the Employer adopts the Plan, 
unless an alternate Effective Date is hereby specified: May !c~~ ~ ~_ (e.g., January I, 
2006 for the MPP 01/01/06 Plan) 

III. Plan Year will mean: 

Ii)	 The twelve (12) consecutive month period which coincides with the limitation year. (See Section 5.03(f) of the 
Plan.) 

o	 1he twelve (12) consecurive month period commencing on and each anniversary thereof. 

Iv. Normal Retirement Age shall be age .ll~__ (not to exceed age 65).	 [288] 

V. ELIGIBILITY REQUIREMENTS: 

J. 'The following group or groups ofEmployees arc digible to participate in the Plan: 

All Employees
 
All Full Time Employees
 
Salaried Employees
 
Non union Employees
 
Management Employees
 
Public Safety Employees
 
General Employees
 

x	 Other Employees (specify describe the grollp(S) ofeligible
 
employees below}
 
City Mana~_r ~ ~ _
 

The group specified mwt correspond to a group of the same designation thar is defined in [he statutes, 
ordinances. rules, regulations. personnel manuals or other material in effect in the state or locality of the 
Employer. Also, the eligibility requirements for parridpation in the Plan cannot be such that Employees become 
Participants only in the Plan Year in which the Employees terminate employment (Le.• stand-alone final pay 
plans). 
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2.	 The Employer hereby waives or reduces the requirement of a twelve (12) month Period ofService fOI" 
participation. The required Period ofService shall be (write N/A if an Employee is eligible ro participate 
upon employment) NlP:.. . . 

If this waiver or reduction is elected, it shall apply to all Employees within the Covered Employment 
Classification, 

3.	 A minimum age requirement is hereby specified for eligibility to participate. The minimum age 
requirement is !!!..-P:..__ (not ro exceed age 21. Writt: N/A if no minimum age is declared.) 

VI.	 CONTRIBUTION PROVISIONS 

1.	 The Employer shaD contribute as follows: (Choose all that apply, bLlt at least one ofOptions A, B or C. If 
Option A is not sdt:cted, Employer must pick up Pa.rricipant Contributions under Option B or Option C.) 

Fixed Employer Contributions With or Without Mandatory Participant Contributions. (if Option B 
or C is chosen. please complete section D.) 

IZJ A.	 Employer Conrributiom. 1he Employer shall conrribure on behalfof each Participant 
~__% of Earnings or L for the Plan Year (subject to the limitations ofArticle Vof 
the Plan), 

Mandatory Participant Contributions 

iZJ	 are required 0 are nor required 

to be eligible for this Employer Contribution. 

I2J B.	 Mandatory Participant Contributions for Plan Pal·ticipation A Participant is reqUired to 
contribute (subject to rhe limirations ofArticle V of the Plan) 

(i) ~% ofEarning.~> 

(li)	 $ > or 
(iii)	 a whole percentage ofEarnings between the range of (inseJ"t range of 

pn-cmtages between 0% and 20% (e.g., 3%, 6%, or 20%; 5% to 7%)), as designared by the 
Employee in accordance with guidelines and procedure.~ established by the Employer 

for the Plan Year as a conditiou ofparticipation in the Plan. A Participant shall nor have rhe 
righr ro discontinue or vary rhe rate ofsuch contributions after becoming a Plan Participanr. 

-.lbe Employer hereby elects to "pick up" rhe Mandatory Parricipanr Contribmions I (pick up 
is required if neither Option A nor Optiou C is selected), 

[621 ]
I2J Yes 0 No 

o C. Mandatory Participant Contributions for this Portion of the Plan. Each Employee eligible 
to participate in the Plan shall be given the opportunity to irrevocably elect to parricipate: 
in the Mandatory Panicipanr Contribution porrion or the Plan by electing to contribute 
__________jinsm range ofpm:entages beNuem 0% and 20% (~.g" 3%, 6%,01' 20%; 
5% to 7%)) of the Employee's Earnings to the Plan for each Plan Year (subject to the limitations 
ofArticle V of the Plan). 

I	 Nrithn- Il1I IRS advisOry tmer nor /I d~r~rminarionletter issued ro an doping Employer is II ruling by Ihe Inrel'1lJ1t Revmue Sm/ice thnt 
Pal'licipanl c01Ilriblilio1U thaI ar~ pick~d up by Jhr Employer /IJ'r nor ind.udabk in rh~ Parliripanri grost incom~ fir fideral income tal( purpom, 
Pick-up cDntributions are nM mandnkd ID receive p,'ivat. leffel' rulingJ; however, ifIl1I adopJing ~mployer wish~s ID "«eiv~ a ruling on pick-up 
conrributiDns rhry may request one in arcol'dance with Revroue Procedur~ 2011-4 (or subsequentguidanc~). 
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A Participant shall not have the right to discontinue or vary the rate ofsuch contributions after
 
becoming a Participant in this portion of the Plan.
 

The Employer hereby elects to "pick up" the Mandacory Participant Contributions (pick up is
 
required if neither Option A nor Option B is selected).' [621]
 

o	 Yes 0 No 

D.	 Election Window (Complete if Option B or Option C is selected): 
Newly eligible Employees shall be provided an election window of~~ days (no more chan 
60 calendar days) from the date of initial eligibility dUring which they may make the elecdon to 
participate in the Mandatory Participant Contribution portion of the Plan. Participation in the 
Mandatory Participant Contribution portion of the Plan shall begin the first of the month following 
the end of the election window. 

An Employee's election is irrevocable and shall remain in force until the Employee terminates 
employment or ceases to be eligible to participate in the Plan. In the event of re-employment to an 
eligible position, the Employee's original election will resume. In no event does che Employee have 
the option of receiving the pick-up contribution amoum direcdy. 

2.	 The Employee may also elect to contribute as follows: 

o A. Fixed EmplQyer Match QfVQ!umar.y Participant Contributions. The Employer shall contribute on 
hehalf of each Participant % of Earnings for the Plan Year (subject to the limitations ofArticle 
V of the Plan) for each Plan Year that such Participant has contributed __% of Eamings or 
$ . Under this option, there is a single, fixed rate of Employer contributions, but 
a Participant may decline to make the required Parricipant contribllrions in any Plan Year, in which 
case no Employer contribution will be made on the Participant's behalfin that Plan Year. 

o B. Variable Employer Match ofVolumary Participant Contributions. The Employer shall contribute on 
behalf ofeach Participant an amount determined as follows (subject to the limitations ofArticle V of 
rhe Plan): 

____% of the Voluntary Participant Contributions made by the Participant fot the Plan Year (nor 
il{c!uding Participant contributions exceeding % of Earnings or $ ); 

PLUS % of rhe contributions made by the Participant for the Plan Year in excess ohhose 
included in [he above paragraph (but not induding Voluntary Participant Contributions exceeding in 
the aggregate % ofEarnings or $ ). 

Employer Matching Conttibutions on behalf ofa Participant for a Plan Year shall not exceed 
$ or % ofEarnings, whichever is more or __ 'e5£. 

3.	 Each Participant may make a voluntary (unmatched), after tax contribution, subject to the limitations of 
Section 4.05 and Artide V of the Plan. 

llJ	 Yes o No 

4.	 Employer contributions mr a Plan Year shall be co.nrributed to the Trust in accordance with the following 
payment schedule (no later than the 15th day of the tenth calendar month following the end of the calendar 
year or fiscal year (as applicable depending on the basis on which the Employer keeps its books) with or within 
which the particular Limitarioll year ends, or in accordance with applicable Jaw): 

~~------------------------------------------------

J See ji1otnou I (J1/ the prtuiOUJ pagt. 
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5.	 Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following 
payment schedule (no later than the 15th day of the tenth calendar month following the end of the calendar year 
or fiscal year (as applicable depending on the basis on which the Employer keeps irs books) with or within which 
the particular Limitation year ends, or in accordance with applicable law}: 

~ornh~ _ 

VII. EARNINGS 

Earnings, as defined under Section 2.09 ofche Plan, shall include: 

(a)	 Overtime 

o	 Yes I£J No 

(b)	 Bonuses 
o	 Yes 0 No 

(c)	 Other Pay (specifically describe any other types of pay to be included below) 
~8CllUon~a&h ~':..-~~ forl'.!rformance	 _ 

VIII. The Employer will permit rollover contributions in accordance with Section 4.11 of the Plan. 

IZI	 Yes o No 

IX. LIMITATION ON AlLOCATIONS 

If the Employcr maintains or ever maintained another qualified plan in which any Participant in this Plan is (or was) a 
participant Of could possibly become a participant, the Employer hereby agrces to limit contributions to all such plans 
as provided herein, if nccessary in order to avoid excess contributions (as described iil Sections 5.02 of the Plan). 

1.	 If the Participant is covered under another qualified defined contribution plan maintained by the Employer, the 
provisions ofSection 5.02{a) through (f) of the Plan will apply unless another method has been indieatcd below. 

.0	 Ocher Method. (Provide the method under which the plans will limit total Annual Additions ro the 
Maximum Permissible Amount, and will properly reduce any excess amounts, in a manner that precludes 
Employer discretion.) 

2.	 The limitation year is the following ]2 consecutive month period: 
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X. VESTING PROVISIONS 

The Employer hereby specifie& the following vesting schedule, subject to (1) the minimum vesting requirements and 
(2) the concurrence of the Plan Administrator. (For the blanks bdow, enter the applicable percent - from 0 to 100 
(with no entry after the year in which 100% is entered), in ascending order.) 

Period ofService 
Completed 

Zero 
One 
Two 
Three 
Four 
Five 
Six 

Seven 
Eight 
Nine 
Ten 

Percent 
Vested 

100 % 

--_% 
--_% 
--_% 
-~_% 

--_% 
--_% 
--_% 
--_% 
--_% 
--_% 

XI. Loans are permitted under the Plan, as provided in Article XIII of the Plan: 

o Yes IlJ No [751 ] 

XII. 
1. In-service distributions are permitted under the Plan after a participant attains (select one of the below 

options): 
[646:8] 

IZJ Normal Retirement Age 

o Age70~ 

o Not permitted at any age 

2. Tax-free distributions of up to $3,000 for the payment of qualifying insurance premiums for eligible 
retired public safety officers are available under the Plan. 

DYes IiJ No (Default) 
[646:3] 

XIll. In-service distributions of the Rollover Account are permitted under the Plan as provided in Section 9.07. 

o Yes o No (Default) 
[646:7] 

XIV. SPOUSAL PROTECTION 

'The Plan will provide the following level ofspousal protection (select one): 

A. 0 Participant Directed Election. The normal form ofpayment of benefits u~dcr the Plan is a lump sum. 
The Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required. 

[646:6] 

B. IlJ Beneficiary Spousal Coment Election (Article XII). 'I he normal form of payment of benefits under 
the Plan is a lump sum. Upon death, the surviving spollse is the Beneficiary, unless he or she consents to 

the Participant's naming another Beneficiary. (This is the default provision under the Plan if no selection 

is made.) 

[646:6] 

C. 0 QjSA Election (Article XVII). The normal form ofpayment of benefits under the Plan is a 50% qualified 
joint and survivor annuity with the spOLlse (or life annuity, if single). III the event of the Participant's 

death prior to commencing paymenrs, the spouse will receive an annuity fur his or her lifetime. 

[642:8] 

[646:6] 
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xv.	 FINAL PAY CONTRIBUTIONS 

The Plan will provide for Final Pay Contribmions if eithet 1 or 2 belolY is selected. 

Final Pay ahall be defined u (adect one): 

A. 0	 Accrued unpaid vacarion 

B. 0	 Accrued unpaid sick leave 

C. 0	 Accrued unpaid vacation and sick leave 

D.	 IlJ Other (insert definition of final pay); !'~~~~J!~.!s pay _ 

that would otherwise be payable to the Employee in cash upon termination. 

1.	 ~ Employer Final Pay Contribution. The Employer shall contribute on behalf ofeach Participant 
~~ % ofFinal Pay to the Plan (subject to the limitations ofArticle V of the Plan). 

2.	 0 Employee Deaignated Final Pay Contribution. Each Employee eligible to participare in the Plan shall be 
given the opportunity at enrollment to irrevocably elect to contribute % (insert nxed percentage of final 
pay to be contributed) or up to __---~% (insert maximum percentage of final pay to be contributed) of 
Final Pay to the Plan (subject to the limitations ofArticle V of the Plan), 

Once elected, an Employee's election shall remain in force and may not be revised or revoked. If the employer 
elects to "pick up" these amounts, in no event does the Employee have the oprion of receiving the pick-up 
contribution amount directly. 

'1he Employer hereby elects to "pick up" the Employee Designared Final Pay Contribution thereby treating 
such contributions as Employer-made contributions for federal income tax purposes. 

o	 Yes o No [621] 

XVI.	 ACCRUED LEAVE CONTRIBUTIONS 

The Plan will provide for accrued unpaid leave conuibutions if either I or 2 is selected below. 

Accrued Leave shall be defined as (select one): 

A. 0	 Accrued unpaid vacation 

B. 0	 Accrued unpaid sick leave 

C. 0	 Accrued unpaid vacation and sick leave 

D.	 0 Other (inserr definition of final pay: _ 

that would otherwise be payable co the Employu in cash. 

L	 0 Employer Acccued Leave Contribution. The Employer shall contribute as Follows (choose one ofche 
follnwing options); 

o	 For each Plan Year, the Employer shall contribute on behalf ofeach Eligible Participant the unused 
Accrued Leave in exce.~s of (insert number ofhours/days/weeks) to the Plan (subject to the 
lirnirations ofArticle V of the Plan). 

o For each Plan Year, the Employer shall contribuce on behalf of each Eligible Participant % of 
unused Accrued Leave to rhe PIau (subject to the limitations ofArticle V of the Plan). 

.	 -- ---­~_. 
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o 2.	 Employee Designated Accrued Leave Contribution. 

Each eligible Participant shall be given the opportunity at enrollment to irrevocably elect to contribute 
_____% (insert fixed percentage ofaccrued unpaid leave [Q be comribured) or up to % (insert 
maximum percentage ofaccrued unpaid leave [Q be conrributed) ofAccrued Leave to the Plan (subject to the 
limitations ofArticle V of the Plan). 

Once dected, an Employee's election shall remain in force and may not be revised or revoked. If the employer 
elects to "pick up~ these amounts, in no event does the Employee have the option of receiving the pick-up 
contribution amount direccly. 

The Employer hereby dects to "pick up" the Employee Designated Final Pay Contribution thereby treating 
such contributions as Employer-made contributions for federal income tax purposes. 

o Yes o No	 [621 ] 

In order to allow for Final Pay Contributions and/or Accrued Leave Contributions. as defined in seCtions XV and XVI 
above, the Plan must also include additional sources of ongoing contributions, such as Fixed Employer Contriburions 
or Mandatory Participant Contributions. In accordance with IRS Guidance. ICMA-RC will not process Final Pay 
ContribllCiol1 or Accrued Leave Conrribucion Features as parr ofa "Srand Alone" Final Pay Plan. 

XVII.	 The Employer hereby anests thar ir is a unir ofscate or local government or an agency or instrumemaJiry ofone or more 
units ofstate or local government. 

XVIII.	 The Plan Administrator hereby agrees to inform the Employer of any amendments to the Plan made pursuant to 
Section 14.05 of the Plan or of the discontinuance or abandonment of the Plan. 

XIX.	 The Empl~r hereby appoints the ICMA Retirement Corporation as the Plan Administrator pursuant to the terms 
and conditions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE 
PLAN & TRUS1: 

The Empl~r hereby agrees to the provisions of the Plan and Trust. 

XX.	 The Employer hereby acknowledges it understands that failure to properly fill our this Adoption Agreemenr may result 
in disqualification of the Plan. 

XXI.	 An adopting Employer may rely on an advisory lener L~sued hy the Internal Revenue Service as evidence [hat rhe
 
Plan is qualified under section 401 of the Internal Revenue Code to the extent provided in applicable IRS revenue
 
procedures and other official guidance.
 

In Witness Whereof. the Employer hereby causes this Agreement co be executed 011 this !~__ day of 
~~wR ,20~~ . 

EMPLOYER	 ICMA RETIREMENT CORPORATION 
777 North Capitol St., NE 
Washington, DC 20002-4240 
202-962-8096 

By: _	 By: _ 

Print Name:	 _ Print Name: 

'litle:	 _ Title:	 _ 

Attest:__~ _	 Attest: _ 
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