RESOLUTION NO. 13-24

A RESOLUTION FOR THE CITY COMMISSION RELATING TO A
(401) MONEY PURCHASE PLAN

WHEREAS, the CITY of Oregon City (Employer) has employees rendering valuable
services; and

WHEREAS, the establishment of a money purchase retirement plan benefits employees
by providing funds for retirement and funds for their beneficiaries in the event of death; and

WHEREAS, the City of Oregon City desires that its money purchase retirement plan be
administered by ICMA-RC and that the funds held in such plan be invested in the VantageTrust,
a trust established by public employers for the collective investment of funds held under their
retirement and deferred compensation plans:

NOW, THEREFORE, OREGON CITY RESOLVES that the Employer hereby establishes
or has established a money purchase retirement plan (the “Plan”) in the form of: (Select one)

v" The ICMA Retirement Corporation Governmental Money Purchase Plan & Trust,
pursuant to the specific provisions of the Adoption Agreement (executed copy
attached hereto).

[ The Plan and Trust provided by the Employer (executed copy attached hereto).

The Plan shall be maintained for the exclusive benefit of eligible employees and their
beneficiaries; and

BE IT FURTHER RESOLVED that the Employer hereby executed the Declaration of
Trust of VantageTrust, intending this execution to be operative with respect to any retirement or
deferred compensation plan subsequently established by the Employer, if the assets of the plan
are to be invested in the VantageTrust.

BE IT FURTHER RESOLVED that the Employer hereby agrees to serve as trustee
under the Plan and to invest funds held under the Plan in the VantageTrust; and

BE IT FURTHER RESOLVED that the Human Resources Director or their designee
shall be the coordinator for the Plan; shall receive reports, notices, etc., from the ICMA
Retirement Corporation or the VantageTrust; shall cast, on behalf of the Employer, any required
votes under the VantageTrust; may delegate any administrative duties relating to the Plan to
appropriate departments; and

BE IT FURTHER RESOLVED that the Employer hereby authorizes the Human
Resources Director or their designee to execute all necessary agreements with the ICMA
Retirement Corporation incidental to the administration of the Plan.
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Approved and adopted at a regular meeting of the City Commission held on the 7th day

of August 2013.
Ve Ve,

DOUG NEELEY, Mayor /

Attested to this 7" day of August, 2013: Approved as to I_eggsufflaency
%ZWWé’ Caiann A / TR

Nancy‘tde, CitWecorder City Attorney
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

PLAN NUMBER 10-_107415

The Employer hcreby cstablishes a Money Purchase Plan and Trust to be known as City of Oregan City

(the “Plan”) in the form of the ICMA Retirement Corporation Governmental Money Purchase
Plan and Trust (MPP 01/01/06).

This Plan is an amendment and restatement of an existing defined contribution money purchase plan.
O Yes @ No

1Fyes, please specify the name of the defined contribution money purchase plan which this Plan hereby amends and restates:

1. Employer: City of Oregon Clly (9021

1I. The Effective Date of the Plan shall be the first day of the Plan Ycar during which the Employcr adopts the Plan,
unless an alternate Effective Date is hereby specificd: ~ Msy 1, 2013 (e.g-, January 1,
2006 for the MPP 01/01/06 Plan)

II1. Plan Year will mean;

The twelve (12) consccusive month period which coincides with the [imitation year, (See Section 5.03(f) of the

Plan.)
[J The twelve {12) consecutive month period commencingon _____ and cach anniversary thereof.
V. Normal Retirement Age shall be age 85 ____ (not to exceed age 65). [288]

V. ELIGIBILITY REQUIREMENTS:
1. 'The following group or groups of Employees ate eligible to participate in the Plan:

All Employees

All Full Time Employees

Salaried Employees

Non union Employees

Management Employces

Public Safety Employzes

. General Employces

x_ Other Employces (specify describe the group(s) of eligible
employces below)

Cily Manager

The group specified must correspond to a group of the same designation thau is defined in rhe statutes,
ordinanccs, rules, regulations, personnel manuals or other material in effect in the state or locality of the
Employer. Also, the eligibility requirements for parricipation in the Plan cannot be such that Emplayces become
Participants only in the Plan Year in which the Employees terminate employment (i.c., stand-alonc final pay
plans). :
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2. The Employer hereby waives ot reduces the requirement of a twelve (12) month Period of Service for
participation. The required Period of Service shall be (write N/A if an Employee is cligible to participate
upon employment) NA ‘

If this waiver or reduction is elected, it shall apply to all Employees within the Covered Employment.
Classification,

3. A minimum age requirement is hereby specified for eligibility to participate. The minimum age
requircment is WA __ (not to exceed age 21. Write N/A if no minimum age is declared.)

VL CONTRIBUTION PROVISIONS

1. ‘The Employer shall contribute as follows: (Choose all thar apply, but at least one of Options A, B or C. If
Option A is not selected, Employer must pick up Participant Contributions under Option B or Option C.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions. (If Option B
or C is chosen, please complete seetion D)

/1 A. Employer Contribucions. The Employer shall contribuce on behalf of each Participant
35 ___%ofEarningsor$______ for the Plan Year (subject to the limitations of Article V of
the Plan).

Mandatory Participant Contributions
] are required [J are not required
to be cligible for this Employer Contribution.

[/ B. Mandatory Participant Concributions for Plan Parricipation, A Participant is required to
contribute (subject to the limitations of Article V of the Plan)

(i) 35 % of Earnings,

@ $____ ,or

(iii) a whole percentage of Earnings berween the range of (insert range of
percentages berween 0% and 20% (e.g., 3%, 6%, or 20%; 5% o 7%)), as designated by the
Employee in accordance with guidelines and procedures established by the Employer

for the Plan Year as a condition of parricipation in the Plan. A Participant shall not have the
right to discontinue or vary the rate of such contributions after becoming a Plan Participant.

‘The Employer hereby elects to “pick up” che Mandatory Parricipant Concributions '(pick up
is required if neither Option A nor Option C is selected).

2
[ZI Yes lj No L6 !

(] C. Mandatory Participant Contributions for chis Portion of the Plan. Each Employee eligible

to participate in the Plan shall be given the opportunity to irrevocably clect to participate

in che Mandatory Participant Contribution portion of the Plan by clecting to contribute
(insert range of percensages between 0% and 20% (e.g., 3%, 6%, or 20%;
5% o 796)) of the Employee’s Earnings to the Plan for each Plan Year (subject to the limitations
of Article V of the Plan).

! Neither an IRS advisory levter nor a devermination lester issued 30 an adopting Employer is a ruling by sthe Insernal Revenue Service that
Participans consribusions thas are picked up by she Employer are not includable in the Participans’s gros; income for federal income tax purposes.
Pick-up consributions are not mandated to receive private lester rulings; however, if an adopting employer wishes to veceive a ruling on pick-up
contributions they may request one in accordance with Revenue Procedure 2011-4 (or subsequent guidance).
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A Participant shall not have the right ro discontinue or vary the rate of such contribucions afrer
becoming a Participant in this portion of the Plan,

The Employer hereby elects to “pick up” the Mandacory Participant Contribucions (pick up is
required if neicher Option A nar Option B is selected).? ) [621]

O Yes O No

D. Election Window {Complete if Option B or Option C is selected):
________ days (no mere than
60 calendar days) from the date of initiaf eligibility during which they may make the election to
participate in the Mandatory Participant Contribution portion of the Plan. Participation in the
Mandatory Participant Contribution portion of the Plan shall begin the first of the monch following
the end of the election window.

An Employce’s election is irrevocable and shall remain in force until the Employee terminates
employment or ceases to be eligible to participate in the Plan. In the cvent of re-cmployment to an
eligible position, the Employcc’s original election will resume. In no event does the Employee have
the option of rcceiving the pick-up contribution amount directly.

2. The Employcc may also clcct to contribute as follows:

(] A Fixcd Employer Match of Yolunary Participant Contributions. The Employer shall contribute on
behalf of each Participant ___% of Earnings for the Plan Year {subject to the limitations of Article
V of the Plan) for cach Plan Year that such Participant has contributed ____ 9 of Earnings or
$ . Under this option, there is a single, fixed rate of Emplayer cantributions, but
a Participant may decline to make the required Participant contriburions in any Plan Year, in which
casc no Employer contribution will be made on the Participant’s behalf in chat Plan Year.

[ B. Variable Employer March of Voluntary Participant Congributions, The Employer shall contribute on
behalf of each Parcicipant an amount determincd as follows (subject to the limitations of Article V of

rhe Plan):

—_——_% of the Voluntary Participant Contributions made by the Parricipant for the Plan Year (nor
including Participane contributions cxcceding ____% of Earningsor $__ )%

PLUS __ 9% of the contriburions made by the Participant for the Plan Year in excess of those
included in the above paragraph (but not including Voluntary Participant Contributions exceeding in
the aggregate _____% of Earningsor §____ ).

Employer Matching Conttibutions on behalf of a Participant for a Plan Year shall not exceed
$_______or____ % of Earnings, whichever is ___ moreor ____less.

3.  Each Participant may make a voluntary (unmatched), after tax contribution, subject to the limitations of
Section 4,05 and Article V of the Plan.

V1 Yes (I No

4, Employer contributions for a Plan Year shall be contributed to the Trust in accordance with the following
payment schedule (no later than the 15th day of the tenth calendar month following the end of the calendar
year or fiscal year (as applicable depending on the basis on which the Employer keeps its books) with or within
which the particular Limiracion year ends, or in accordance with applicable law):

Monthly

? See footnose 1 on the previous page.
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5. Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following
payment schedule (no later than the 15th day of the tenth calendar month following che end of the calendar year
or fiscal year (as applicable depending on the basis on which the Employer keeps its books) with or within which
the particular Limiration year ends, or in accordance with applicable law):

Monthly

VIL  EARNINGS
Earnings, as defined under Section 2.09 of che Plan, shall include:
@ Overtime
O Yes No

{b) Bonuses
3 Yes ¥ No

{© Other Pay (specifically describe any other cypes of pay to be included below)

Vacallon cash oul. Pay for performance

VUL, The Employer will permit rollover contributions in accordance with Section 4.11 of the Plan,

7 Yes O No
IX. LIMITATION ON ALLOCATIONS

If the Employer maintains or cver maintained another qualified plan in which any Participant in chis Plan is (or was) 2
participant of could possibly become a participant, the Employer hereby agrecs to limit contributions ta all such plans
as provided herein, if necessary in order to avoid excess contributions (as described in Sections 5.02 of the Plan).

1. Ifthe Participant is covered under another qualified defined contribution plan maintaincd by the Employer, the
provisions of Section 5.02(a) through (f) of the Plan will apply nnless another method has been indicated below.

O Ocher Method. (Provide the method under which the plans will limit total Annual Additions to the
Maximum Permissible Amount, and will propetly reduce any excess amounts, in a manner that precludes
Emplayer discretion.)

2. The lirnitation year is the following 12 consecutive month period:
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XI.

XII.

VESTING PROVISIONS

The Employer hereby specifics the following vesting schedule, subject to (1) the minimum vesting requirements and
(2) the concurrence of the Plan Administrator. (For the blanks below, enter the applicable percent — from 0 to 100
(with no entry after the year in which 100% is entered), in ascending order.)

Period of Service ~ Percent
Completed Vested
Zero 100 %
One %
Two %
Three %
Four %
Five %
Six %
Seven %
Eight %
Nine %
Ten %

Loans are permitted under the Plan, as provided in Article XIII of the Plan:

O Yes ¥l No (7511

1. In-service distributions ate permitted under the Plan after a participant attains (select one of the below [646:8]
options): X

) Normal Retirement Age
O Age70%

[ Not permirted at any age

2. Taxfree distributions of up to $3,000 for the payment of qualifying insurance premiums for cligible
retired public safety officers are available under the Plan.

O Yes B No(Defauld | [646:3]
In-service distributions of the l.{ollovcr Accounc are permitted under the Plan as provided in Section 9.07.

() Ys ¥ No (Defauld (64671
SPOUSAL PROTECTION
The Plan will provide the following level of spousal protection (select one):
A. (3 Participant Directed Election. The normal form of payment of bencfits under the Plan is a lump sum, (04661

The Participant can name any person(s) as the Bencficiary of the Plan, with no spousal consent required.

B. ¥1 Bencficiary Spousal Consent Election (Article XII). The normal form of payment of benefits under [646:6]

C. .D

the Plan is a lump sum. Upon death, the surviving spouse is the Beneficiary, unless he or she consents to
the Participant’s naming another Beneficiary. (This is the default provision under the Plan if no selection
is madc.)

QJSA Election (Article XVII). The normal form of payment of benefies under the Plan is 4 50% qualificd  [642:8]
joint and survivor annuity with the spouse (or life annuity, if singlc). In the cvent of the Participant’s
death prior to commencing payments, the spouse will reccive an annuity for his or her lifetime. [646:6]
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XV. FINAL PAY CONTRIBUTIONS
The Plan will provide for Final Pay Contriburions if either 1 or 2 below is selected.

Final Pay shall be defined as (select one):

A. O Accrued unpaid vacation

B. [J Accrued unpaid sick leave

C. O Accrued unpaid vacation and sick leave

D. B Other (insert definition of final pay); Proceeds of gross pay

that would otherwise be payable to the Employee in cdsh upon termination.

. A Employer Final Pay Contribation. The Employer shall contribute on behalf of cach Participant
38 % of Final Pay ro the Plan (subject to the limitations of Article V of the Plan).

2. O Employee Designated Final Pay Contribution. Each Employee eligible to participarte in the Plan shall be
given the opportunity at enrollment to irrevocably clect to contribute ____ % (insert fixed percentage of final
pay to be contributed) or up to __ " % (inscrt maximum percentage of final pay to be contributed) of
Final Pay to the Plan (subject to the limitations of Article V of the Plan),

Once clected, an Employee’s elecrion shall remain in force and may not be revised or revoked. 1fthe employer
clects to “pick up” these amounts, in no event does the Employee have the oprion of receiving the pick-up
contribution amount dircctly.

"The Employcr hereby clects to “pick up® the Employee Designated Final Pay Contribution thereby treating
such contributions as Employer-made contributions for federal income rax purposes,

O Yes 0 No [621]
XV1. ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave contributions if either 1 or 2 is sclected below.

Accrued Leave shall be defined as (select one):

A. O Accrued unpaid vacation

B. O Accrued unpaid sick leave

C. (0 Accrued unpaid vacation and sick leave
D. [ Other (insere definition of final pay:

that would otherwise be payable to the Employee in cash.

1. (O Employer Accrued Leave Contribution. The Employer shall contribute as follows (choose one of the
following options):

[(J For each Plan Year, the Employer shall contribute on behalf of cach Eligiblé Participant the uaused
Accrued Leave in excess of (insert number of hours/daysiwecks) to the Plan {subject to the
limirations of Article V of the Plan),

(3 For each Plan Year, the Employer shall contribute on behalf of cach Eligible Participant __ % of
unused Accrued Leave to the Plan (subject ta the limitations of Article V of the Plan).

Money Purchase Plan Adoption Agreement ' - 6



O 2 Employee Designated Accrued Leave Contribution.

Each eligible Participant shall be given the opportunity at enrollment to irrevacably elect to contribute
———__% (insert fixed percenrage of accrued unpaid leave to be contributed) orupto ____ % (insert

maximum percentage of accrued unpaid leave to be contributed) of Accrued Leave to the Plan (subject to the
limitations of Article V of the Plan).

Once elected, an Employec’s election shall remain in force and may not be revised or revoked. If the employer
elects to “pick up” these amounts, in no event does the Employee have the option of receiving the pick-up
contribution amount directly.

The Employer hereby elects to “pick up” the Employee Designated Final Pay Contribution thereby treating
such contributions as Employer-made contributions for federal income tax purposes.

O Yes 0 Ne [621]

In order to allow for Final Pay Contributions and/or Accrued Leave Contributions, as defined in sections XV and XV1
above, the Plan must also includc additional sources of ongoing contributions, such as Fixed Employer Contributions
or Mandatory Participant Contributions. In accordance with IRS Guidance, ICMA-RC will not process Final Pay
Contribution or Accrued Leave Contribution Features as part of a “Stand Alone” Final Pay Plan.

XVIL. The Employer hereby attests that it is a unic of svate or local government or an agency or instrumentalicy of one or movre
units of state or local government.
XVIIL The Plan Adminiscrator hereby agrees to inform the Employer of any amendments to the Plan made pursuant to
Section 14.05 of the Plan or of the discontinuance or abandonment of the Plan,
XIX.  The Emplaycr hereby appoints the ICMA Retirement Corporation as the Plan Administrator pursuant to the terms
and conditions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE
PLAN & TRUST. '
The Employer hereby agrees to the provisions of the Plan and Trust.
XX.  The Employer hereby acknowledges it understands that failure to properly fill our chis Adoption Agreement may resulc
in disqualification of the Plan.
XXJ. Anadopting Employer may rely on an advisory lecter issued by the Internal Revenue Service as evidence that the
Plan is qualified under section 401 of the Internal Revenue Code to the extent provided in applicable IRS revenue
procedures and other official guidance.
In Witness Whercof, the Employer hereby causes this Agreement to be execured on this 7t day of
August , 2013
EMPLOYER ICMA RETIREMENT CORPORATION
777 North Capitol St., NE
Washingron, DC 200024240
202-962-8096
By: By
Print Name: Print Name:
Title: Title:
Actest: Artest:
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