
R E S O L U T I O N 

IHERE/LS, the emplcryees of the City of West Idnn, Chregon and the 

GoMnoo Council of Wgst Liim, Oregon met to negotiate inage scales, sick 

leave, vacations, holidays, and rules governing these various benfits, 

and, 

WHERE4S, a satisfactory agreement iras detemiined betneen the two, 

MOW THEREFOEE, Be i t Resolved by the City of West Linn, Oregon that 

the following constitutes the rules, regulations, iiages and benefits to 

be accorded employees of the City of West Linn, Oregon: 

1. Probation Period. 

An esasplasree who sh a l l have been hired with the intent that he shall 
become a continuing regular employee, shal l be considered as on probation ,̂ 
\mtil the coinpletion of s i x (6) months of satisfactory employment. During 
the probationary period, the employee sh a l l receive ten (lO) cents per 
hour less than Idle regular f u l l time einployee scale* 

2. Physical Examination. 

Before an applicant i s hired as a probationary oaployee, he sha l l be 
required to pass a physical examination. The expense of the examination to 
be born by the City. 

3. Temporaiy Employee. 

An employee, who shall have been hired without the intent that he shall 
become a full—time employee shal l be considered as a tMnporaiy employee and 
s h a l l receive not less than ten (10) cents per hour less than the regular f u l l -
time employee scale, unless he has been employed becaxise of his s k i l l i n one 
of the recognized crafts or professions. 

h* Standard Work Week. 

The standard work week for hoxrp3y employees shall consist of five (5) / 
consecutive eight (8) hour work dsgrs and two (2) consecutive days off. ^ 

5. Wages. 

The hourly rate sh a l l be the same as that paid for labor voider the 
pattern set by the Crown Zellerbach Corporation, plus five (5) cents per hour. 

6. Snergancy Work. 

In emergency, time worked over the regular eight (8) hour day or over 
the forty (1^0) hour standard work week shall be paid for at a rate of one and 
one-half time the regular hourly rate. 

7. Ws^e Adjustment. 

I f and when a retroactive wage raise i s granted, in no case w i l l i t be 
retroactive beyond July 1st of the current budget year. A retroactive wage 
raise w i l l not be granted unless provision for the raise shall have been 
provided i n the City Budget. 



8, Vacations. 
Employees s h a l l be granted one weeks' vacation w i t h pay, subject t o 

the following terms and conditions: 
To be e l i g i b i l e f o r a weeks' vacation during the year subsequent to any Ju3y 
1st the employee must be on the p a y r o l l of the City on June 30th of the 
previous year and either 

(a) Have been an employee f o r not less than one year p r i o r t o said 
July 1st, during which year the employee worked a minimm of 1000 
hours or 

(b) Have worked a minimum of l500 hours p r i o r t o said July 1st. 

Provided t h a t , w i t h respect t o either (a) or (b) above, i f a termination 
of employment occured i n the e l i g i b i l i t y period, c r e d i t f o r length of 
employment or f o r hours worked p r i o r t o the termination of employment 
s h a l l not be included. 

Employees s h a l l be granted two weeks' vacation w i t h pay, subject t o the 
following terms and conditions: 

To be e l i g i b l e f o r a two weeks' vacation during the year subsequent to 
any July 1st, the employee must qu a l i f y under the conditions set f o r t h 
above f o r a one weeks' vacation and i n addition, either, 

(a) Have been an employee f o r not less than three years p r i o r t o said 
July 1st, during which the employee worked a minimum of 1000 holm's i n 
each of the three years, or 

(b) Have worked a minimum of 1^00 hours p r i o r t o July 1st, i n the f i r s t 
year of his employment and a minimum of 1000 hours p r i o r t o July 1st i n 
each of two additional years. 

Provided t h a t , w i t h respect t o either (a) or (b) above, i f a t e r m i n i t i o n o f 
employment occurred i n the e l i g i b i l i t y period, c r e d i t f o r length of 
employment or f o r hours worked p r i o r t o the t e m i n a t i o n of employment s h a l l 
not be included. 

Employees s h a l l be granted three weeks' vacation w i t h pay during the year 
subsequent to any July 1st, subject to the following terms and conditions: 

To be e l i g i b l e f o r a three weeks' vacation w i t h pay during the year subsequent 
to any July 1st, the employee must be on the p a y r o l l of the City on June 30th 
of the previous year and have worked a minimum of 1000 hours during the year 
j u s t preceeding said July 1st, and i n addition must 

(a) Have been an employee f o r not less than f i f t e e n years p r i o r t o 
said July 1st, or 

(b) Have worked a minimum of l500 hours p r i o r t o July 1st i n the f i r s t 
year of his employment and have been an employee f o r not less than 
fourteen years. 

Provided t h a t , w i t h respect t o (a) or (b) above, i f a termination of 
employment occurred i n the e l i g i b i l i t y period, c r e d i t f o r length of 
employment or f o r hovrs worked p r i o r t o the termination of employment s h a l l 
not be included. 

Time l o s t as a r e s u l t of an accident, as recognized by the Wren's 
Compensation Board, suffered during the course of employment s h a l l be 
considered as time worked i n applying t o the above provisions* 

The allotment of vacation time i s to be decided by the City. Wo employee 
i s to have the p r i v i l e g e of drawing the vacation pay and continuing t o 
wQî  i n l i e u of taking the vacation. 



The vacation must be taken w i t h i n the f i s c a l year immediately following the 
f i s c a l year i t was earned, and may not be accumulated f o r use i n the next 
year. 

The vacation pay i s t o be computed as f o r t y (ii.0) hours per week at the 
hourly rate of his regular job as such rate exists on the day his vacation 
s t a r t s . 

9. Holidays. 

Recognized holidays w i l l be New Xe?r's Day, Independence Day, Labor v 1$/* 
Day, Chris-fanas Day, Thanksgiving Day, and Ifemorial Day. J ' 

Recognized holidays w i l l be observed, except when they f a l l on Saturday. 
When a holiday f a l l s on Sunday, the Monday following w i l l be observed as 
the holiday. 

Regular and Probationary employees luho are paid a t an hourly rate w i l l 
receive pay f o r an equivalent of eight (8) hour's time f o r each of the 
aforementioned holidays not worked. 

10. Sick Benefits. 

The entire cost of the plan w i l l be borne by the City, 

A l l f u l l tijne employees who s h a l l have completed twelve (12) f u l l calendar 
months of service p r i o r t o July 1, 1953 and a l l f u l l time employees a f t e r 
completing 12 f u l l calendar months of service s h a l l become e l i g i b l e t o 
sick benefits. 

After becoming e l i g i b l e f o r benefits under the plan, the employee s h a l l bel 
e n t i t l e d to f i v e (5) days sick benefits f o r the 12 calendar months of 
service p r i o r to his becoming e l i g i b l e . 

A l l of the unused current year's benefits s h a l l be carried forward each 
year u n t i l a maximum of f i f t e e n (l5) benefit days have accumulated. 

The benefits allowed t o the employee s h a l l be computed at the current wage 
scale of the employee at the time of the commencement of his d i s a b i l i t y . 

Any sickness which prevents an emplcyee from performing any work, or any 
non-occupational accident which prevents an employee from performing ary 
work i s considered as being siclmess. 

No anployee s h a l l receive benefits under t h i s plan whose d i s a b i l i t y was 
caused by the use of narcotics or alcholic l i q u o r s . 

I n order to receive benefits under t h i s plan, the employee s h a l l suhaait 
to the City, medical evidence of his d i s a b i l i t y secured from a regularly 
licensed physician at the employee's expense. Forms f o r t h i s evidence 
w i l l be provided by the Ci t y . 

City of West Linn, Oregon 

Mayor 

Recorder 



AMENDING SECTION 1 of Wage agreement as follo;Ts: 

1. Probation Period 

An employee who s h a l l have been hired i v i t h the i n t e n t that he s h a l l 
become a continuing regular employee, s h a l l be considered as on probation 
u n t i l the completion of s i x (6) months of satisfactory emplojrment. During 
the probationary period, the employee s h a l l receive ten (lO) cents per 
hour less than the regular f u l l time employee scale, unless he has been 
employed because of his s k i l l i n one of the recongnized crafts or professions. 



AMENDING SECTION k of Wage Agreement as follows: 

h. standard Work Week. 

The standard work week for hourly employees s h a l l conist of f i v e (5) 
consecutive eight (8) hour work days and two (2) consecutive days off, 
except i n the case of the sewage treatment plant operator who s h a l l work 
a t o t a l of forty (I4.0) hours i n one week of s i x (6) consecutive days but 
no more than eight (8) hours i n ary one day. Day off w i l l be designated 
ny maintenance supervisor with concurrence of the employee. 



Aiigunt 21, 1958 

AlilEroiNG SECTION 8 

To be e l i g i b l e f oi- a tliroe weeks' vacation w i t h pay during the year subsequent to 

any July I n t , the einploycG must bo on the paproll of the '^ity on June 30th of tho 

previous jyear and have worked a minimum of 1000 hours diiring the year j u s t 

preceeding said July 1st, and i n addition must 

(a) Have been an employee f o r not less than ton years p r i o r to said July 
I s t j , or 

(B) Have worked a minimum of 1^00 hours p r i o r to July 1st i n the 1st year of 
his emplojnuent and have been an employee f o r not loss than nine years. 

12-a'5'5 



December 11, 1959 

Amending Section 10. 

A f t e r becoming e l i g i b l e f o r b e n e f i t s under the pla n , the employee s h a l l 

be e n t i t l e d t o (10) ten days sick b e n e f i t s f o r the 12 calendar months 

of service p r i o r t o h i s becoming e l i g i b l e . 

A l l of the unused c u r r e n t year's b e n e f i t s s h a l l be c a r r i e d forward each 

year u n t i l a maximum of(30) t h i r t y b e n e f i t days have accumulated. 

A 


