
CITY COUNCIL !viE~ETING 
September 16, 19?4 

'7 p. m. 

1l'he one thousand two hundred twenty-eighth meeting of the Council of the City of 
.l.'.l."""-'-V'l'""'"''"-"" .... ·'"', Oregon, was held on the 16th day of September, 197 4. The meeting was 
called to order by Mayor pro tern Robert with the following council 
persons present: 

Bill Hupp 
Robert G. Stochosky 

Joy Burgess 
1--Jilliam lv1. Keller 

Absent: Mayor Donald w. Graf, (excused) 
Also 

Harold L., Schilling,City Manager Rod Sandoz, City Planner 
J., Wayne , of ·w. Myer Avedovech, Attorney 
Donald Jones, Police Chief Dorothy E. Farrell, Secretary 

rrhe invocation was given by the Reverend Howard Harmon, Clackamas Park Friends 
and the Pledge of was recited., 

CONSENT CALENDAR 
a) Approval of minutes - September 197 4 Council meeting 
b) Exhibits - PERB on Firefighters bargaining unit 
c) Liquor license application- Ralph's Market (new owner) 
d) Memo from Police Dept .. re officer survival training 
e) Copy of letter from Pamela Owens thanking B'ire Dept. 
f) Letter from Coalition of Social Services re by-laws 
g) Letter from DE:,i re STP 
h) Notice of trial date and motion to change date - do~mtown L .. I .,D. 
i) Copy of letter from Supreme Court re Baker vs., l\'lilwaukie 
j) Copy of court - Lines vs.. Milwaukie 
k) Minutes of September 5 meeting of Coalition of Social Services 
1) Resignation letter from City Planner 

It vJas MOVED by Keller, SECONDED by Burgess, that the Consent Calendar be accepted, 
with the exception of i tern ( 1).. I~OTION CARRIED and so ordered. 

b) Council has received copies of exhibits presented at the unit determin­
ation hearing (questioning Pire Captains as management) before the Public Employee 
Relations Board Hearing Examiner on September 9, 19?4 .. 

c) Council has received copy of letter from Police Department, dated 
September 6, stating there are no objections to approval of a liquor license 
for Ralph's Market at 2936 lfJashington Street, or of a business license to Norris 
Pendergrass for Ralph's Market. 

d) Council has received memorandum from Police Department, dated September 6, 
re mandatory officer survival training being conducted by the department. 

e) Council has received copy of letter to fire department from Pamela s. 
Owens, dated August 23, 1974, thanking them for their services at a fire alarm. 

f) Council has received letter from Clackamas County Coalition of Social 
Services, dated July 25, 1974, re amendment to by-laws. 

g) Council has received letter from DEQ,, stating the Iviilwaukie STP meets 
their requirements. 

h) Trial date in the downtovm L .. I .. D. ~vri t of review has been set for 
October 2, but the City Attorney has requested a change of date because of a 
conflict with Municipal Court. 

i) Council has received copy of letter from State Supreme Court, dated 
September 4, re Baker vs. City of Milwaukie. 

j) Council has received copy of memorandum opinion in the case of Lines vs, 
City of MilvJaukie .. 

k) Council has received copies of the Coalition of Social Services minutes 
of September 5 
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l) Rod Sandoz, City Planner, has resigned effective September 20, 1974. 
Council members expressed their appreciation of his services to the city, and 
Councilwoman Burgess recommended that the Manager prepare a certificate of 
appreciation .. 

COHHESPONDENCE 
1., Mayor Graf has received letter from CRAG, dated Septmeber LJ., 1974, asking 
for in whether it is feasible or desirable to initiate a building mora­
torium within the Johnson Creek Drainage Basin. 1v1anager 1Alas asked for a report 
and reco~nendation, and a letter will be written to CllAG stating insufficient 
time v.ras allowed in their letter for the necessary study and report by their 
deadline of September 13. 
2. Letter has been received from Culver Construction Co.,, dated September 10, 
requesting help in obtaining city water.. The letter was referred to staff for 
report and recorr.unendation. 
3. Letter has been received from the Executive Department, Local Government 
Relations Division, asking if there are any members of the Council v.Jho will be 
attending the Governor's Intergovern~ental Conference on October 17 and 1e in 
Corvallis. 
4.. Letter has been received from the County Public 1·Jorks Department, indicating 
the Kellogg Sewer Treatment Plant is on line. 
5.. Council has received copies of agenda of Board of Directors meeting for CRAG" 
6,. Councilwoman Burgess stated she had received a packet from League of Oregon 
Cities relative to her appointment to the League Legislative Committee.. She 
asked for Council as to any feelings Council members have on any bills 
affecting cities.. Staff was asked to direct correspondence to the League 
asking that copies of' such material sent out by the League be sent to all 
Council members .. 

HEPORT FROM PLANNING COI·ii]VJISSION RE CLA.CKA1Y1A:::> TO~\JN CENTER 
Council has received report from Planning Commission, dated September 10, on the 
impact of the proposed Clackamas Town Center. It v.ms MOVED by Burgess, 
0ECONDED by Keller, that the Council accept the Planning Commission report. 
MOTION CPJffiiED and so ordered. 
It was MOVED by Burgess, SECONDED by Keller, that the City Council request 
staff to prepare a resolution supporting development of the Claekamas IJ1own 
Center, with inclusion of the Planning Cowmission recowmendations pertaining 
to traffic, economic development and planning. MO'I1ION C.Al-ffiiED and so 
ordered.. Councilman Hupp ~A.rished his vote recorded as "no .. " 

STAPF REPOHT ON 1tiLLAN.JEIJ:'TE GREEl\f\/JAY 
The report was not completed in time to include in the agenda. 

next Council meeting 

RESOLUTIONS SE1.1TING FEIGS fi10R SPECIAL I:NSPEC1.riONS ANI) ItEINSPECTIONS 
Council has asked for input from FHA, but none has been received as yet., 

POLICE VEHICI~ LEASE PROGRAM 
Council has received memorandum from Manager, dated September 1 197 L~ re 
police vehicle program for 197h-75. It was MOVED by Hupp, SECONDED by 
Keller, to accept the recommendation of city staff to. purchase the vehicles 
we are now leasing. lVIOTION CA~ED and so ordered.. City Manager asked for 
clarification of the motion, and it vJas the consensus of the Council that the 
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intent was to accept the four reco~~endations in the memorandum, as follows: 
1) purchase four vehicles now being leased, (2) contract with Gladstone 
Lincoln Mercury or a more competitive local station for a package 
maintenance contract, (3) purchase a nev.r 1974 r.rrontego station wagon, and 
( lJ.) contract maintenance on the station wagon with Gladstone Lincoln }\1ercury .. 

(~fleeting recessed at 8:50 p.,m,., reconvened at 9 p.m. 1vi th all present,.) 

ORDINANCE NUMBER 13QO - Jl~vJli~NDING ORDINANCE 1021 HE ~R.AFRIC CONTROL 
It 1-.ras Iv~:OVED by Burgess, SECONJ?)ED by Hupp, that Ordinance 1300 (.AI'>J ORDINJ~NCE 
.AJYlENDING ORDINANCE N1J1vfBER. 1021, RELATING TO TH.AF:Ei'IC CONTROL, .AND DECLARING 
Al'J EfviERGENCY) be read the first time. MOTION C.ARHIED and so ordered. It 
was MOVED by Hupp, SECONDED by Keller, that the ordinance be read the second 
time at the next Council meetingl> ~JIOTION CARRIED and so ordered., 

HEGIONAL N.A..R.COTICS PHOGRA1\II. AGREEf-1EI\JT 
It ~Aras MOVED by Hupp, SECONDED by Keller, that staff be authorized to sign 
Hegional Narcotics Program ·With.the City of Portland., 

OTHER BUSINESS 
1., A special meeting was scheduled for 7 p .. m .. September 23 to interview 
candidates for Planning Commission, canvass the vote at special election 
September 17, and discuss management salaries and take action on a salary 
resolution. · 
2.. Letter has been received from Chubb Pacific, asking that the city repair 
the sidewalk around City Hall,. 
3.. Manager gave Council a progress report on the citizen survey .. 
lt-. Manager was asked to vJri te the Cou..'l1.ty Assessor a letter for 1'-'fayor' s 
signature detailing the problems caused by the County's failure to furnish 
an assessed valuation figure for Illilvrauk.ie .. 

P AYiv'fEtlT OF' BILLS 
It was MOVED by Keller, SECOJ\i'DED by Hupp, that the bills listed for September 17, 
'197 l+ payment be approved for payment$ MOTION CARHIED and so ordered .. 

The meeting adjourned at 8:15p.m .. , to go into executive session to discuss 
management salaries. 

ATTEST: -R~ 
Robert G. Stach~ 
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COUNCIL CHM~ERS 

1. CALL TO ORDER 

2. Il\JVOCATION -

3.. PLEDGE OF ALLEGIANCE 

4.. CONSENT CALENDAR 

CI1Y COUNCIL AGENDA 
September 16, 1974 

7 p. m. 

1228th Meeting 

a) Approval of minutes - September 3, 1974 Council meeting 
b) Exbibi ts .... PERB hearing on B1irefighters bargaining unit 
c) Liquor license application- Ralph's Market (new owner) 
d) Memo from Police Dept .. re officer survival training 
e) Copy of letter from Pamela Owens thanking Fire Dept., 
f) Letter from Coalition of Social Services re by-laws 
g) Letter !'rum re STP 
h) Notice of tri£l.l date and motion to change date - dovmto~Am L .. I .D .. 
i) Copy of letter from Supreme Court re Baker vs.. JY1ilwaukie 
j) Copy of court opinion Lines vs .. Milwacl{ie 
k) ~~nutes of September 5 meeting of Coalition of Social Services 
1) Hesignation letter from City Planner 

5. AUDIE:f\JCE PARTICIPATION 

6.. COTffiESPOrn;ENCE 
a) Letter from CRAG re J'ohnson Creek 
b) Letter from Culver Construction Co •. re water supply 

7. OLD BUSINESS 
a) Report from Planning Commission re Clackamas Town Center 
b) Staff report on vJillamette Greenv.ray 
c) Staff report on interceptor sewer bids 
d) Hesolution No.. setting fees for special inspections 
e) Hesolution No., - setting fees for reinspections 
f) Police vehicle program 

8., CONSIDERATION 
a) Ordinance No., - amending Ordinance 1021 re traffic 
b) Regional Narcotics Program agreement 

9. EJCECUTIV'E~ SESSION 

1 0.. O'I'HER BUSINESS 

11 ., PAYl\~1ENT OF' BILLS 



DETAILED REQUIREMENTS BY FUND 
For the F a1 Year 1974-1975 
Beginning ::ru1y 1, 1974 CITY OF MILWAUK1."' 

FIRE DEPARTMENT -4 
GENERAL FUND 1-

HISTORICAL DATA 
ACTUAL B1JDGET NO. BUDGET FOR ENSUING YEAJ 

1971-72 1972-73 1973-74 ACCT.NO. EMPS. PROPOSED APPROVED 

PERSONAL SERVICES: 
1. 13,800 14,148 15,209 230 Chief 1 15,264 
2. 12,375 12,912 13,880 231 Asst. Chief 1 13,944 
3. 12,060 12,360 13,287 232 Batt. Chief . . ·- -- 1 13,296 --- . -
4. 34,593 233 Lieutenant 3 35a214 
5. 44,028 45,327 48,916 234 Fire Captain 4 49,056 
6. 22,920 24,450 25,232 235 Senior Captain 2 25,224 
7. 5,580 10,893 11' 834 236 Inspector 1 12,612 
8. 178,002 178,585 125,744 239 Firefighters 1b 1761040 
9. 6,600 6,768 7,276 219 Clerk-Typist 1 7,188 

10. 19,109 20,330 291 Vacation 23.,325 
11. 6, 756 13,313 292 Sick Leave c8,500 
12. 12,174 14,224 16,479 297 Social Security 21,390 
13. 10, 032 10,560 12,929 298 Accident Insurance 18,337 
14. 17,542 18,318 20,088 299 Group Insurance 24,i69 
15. 301 1,360 1,000 293 Overtime 2,500 
16. 1;184 1,500 294 Incentive Pay 3,150 
17. 695 260 500 295 School Replacement Manpower 1,100 

18. 361,974 384,992 348,467 TOTAL PERSONAL SERVICES 450,309 

Page J" 
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MEMORANDUM 
March 7, 1974 

TO: ALL DEPARTMENT IiEADS 

FROM: CITY MANAGER 

SUBJECT: Designation of Management 

The advent of municipal employee organizing and collective bargaining are having 
and will continue to have a significant impact on the community and on tpe municipal 
organization. From experiences in other municipalities, a key element in dealing 

,with the new roles and relationships lies in the designation of and attitude toward 
management employees. Cities are finding that a successful employer-employee 
relations program is dependent upon a clear, defined, informed and trained 
management group. 

To adequately represent the public interest, the city council and city manager 
need a loyal, responsive management group which recognizee employee needs but 
is sensitive to the public interest as a major concern. Management employees must 
internalize the policies of the city council and city manager and work diligently to 
represent them. 

Obviously, we need to proceed with formal designation of management personnel 
in the city of Milwaukie. I have requested and received unanimous authorization 
from the city council to designate management. In consultation with t~ city's 
negotiator we have identified guidelines and criteria which are consistent with . ' 
recent rules and rulings of the Public Employee Relations Board. 

These criteria are as follows: 
An employee is a supervisor and therefore management if one or more of the following 
are applicable to his job: · 

(1) He has the authority and/or responsibility to settle grievances. 
(2) He has authority and/or responsibility to discipline or recommend 

disciplinary action. 
(3) He has author~ty and/or responsibility in promotion determination (e. g. 

personnel evaluation). 

Please review the foregoing criteria and weigh them against roles and responsibilities 
of personnel within your department. After making a preliminary analysis please 
outline your findings to me. We will then sit down individually and review your findings 
before proceeding with formal designations. 

Please complete this effort at the earliest possible time. If you have any questions, call. 

. ,. 

,, 
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March 8, 1974 

TO: Hal Schilling, City Manager 

FROM: Richard White, Fire Chief 

SUBJECT: Management Responsibilities 

In response to your question as to the role of personnel in the fire 
department relative to management responsibilities. In my estimation the 
base level would be that of Captain. In the job description a Captain is 
required to supervise the activities of a firefighting company or companies 
involving responsibility for apparatus, personnel and equipment. He super­
vises the cleaning and maintenance of the firehouse, facilities and equipment 
on his shift, supervises and assists with the instruction of company training; 
prepares a variety of reports including efficiency reports and training reports 
for the Senior Captain and may be assigned to administer a specific task or 
function of the fire department. 

To act effectively in his position he must perform on or all of your criteria. 
During the major part of his shift he has the sole responsibility for every 
thing that happens on his shift. 

On many occasions a Lieutenant would also fit into this outline. While 
he is subordinate to a Captain he still has responsibility for discipline and 
participates in employee evaluation. The Lieutenant may also be required to 
act in the place of a Fire Captain in his absence. On occasions this may be 
over an extended period of time. 

Therefore I would say that at least our Captain and above have manage­
ment responsibility. I would also think that some consideration be given to 
the position of Lieutenant. While a Lieutenant may not always be required to 
perform management tasks at times it is required and may be required for an 
extended period. 

Respe~tfully suLmittcd, 
!' . 
' l 

R. White 
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TO: HAL ABELSEN 
- ~r· 

F!{O.~.vi: Cll'Y MANAGEH 
~ ) ' ~ 

, .. ,; 
~/ .~ 

"· 
A ~ ,-~ 

'J 

,. 

MILWAUKIE. OREGON 
r-"T!U' Dogwood f/z;ty of the' West" .". 

FOUNDED 1348 -INCORPORATED 1903 .. 

r. 
. .. 

·' ·. 

·. '" 
. SUBJEC'.D:· Dc3ignati on. of Management Employees 
, !"' . ,. ·"'­. ' '. 

Pursuapt to CHy Council authorization and in accorda nce .vVlth ri'c.c:rit r·u1<;::s and 1t.~>;:::·-
·' ' •· pretatio!ls promni;;atcd by the Public Employee Relations Bpa.rd the follo;, :. ng p,; 2- ~c·nnel 

:~: t • · are h~re)Jy designatecl as managoment employees: · 

't 
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~ l. '· 
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l ... 
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I " ' .. 

r 1 •• 

. r· 
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Adininistration & Finance Depal'tment '· 

Executive Management 
H'uth Friesen, Director of Finance 

Libra.rv Department 
,:..-"...----:---'-'· ~---· 

. ,. Ex ecuth·e Man~gement 
Huth Cre.''m, Libn~.rian 

,Supervis ury 1\:T:nugemen t 
Susan h:lingber·g,. A..-J.sLsts.nt 

J.r.•,.,.,..l, tl\''-'• :X•T·~ l; .. UP!:-·1ent ' -'·'-'-' "-" . -· - ~ ... ,,.__ ~·-o ..... ~ . . . .1. . 

Rod &lnd<).z, City Pl2.n r::er 

Public: \Vorks __ Depa-::.·tmen~ 

Execdi<. e I\Ian3.gement 
W:l)'W~ D:. 1ii~ le, Directr:n· CJf PubU.c \Vor.'·ks 

SupervL~l ll'Y Iv!;qmgemen~ 

no ,1 Bcnnc;U, Put:li.c \Vor·ks St t [; "l·~·lf)~•:nd"'nt 

'rred Koh ~, , I-'uJ,I ic Wu r ks For-.~nLm 

.,. 
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Al Jcmcs, A.s "·;. ''> .. 11L Chit~L' flre Tvl:::Tsh .. <il 
Bernard Mufr'•·nb~er, Batt2.!ion Chief 
i\1\':'l.:Yn Nelson, Senior Capt~'.in 
.;ohn. Stennet, Senior Captain 

" 1\Ia.rvin Alh:n, Capt2.in •· '· ' •" 

'·" 
Hor: Bov:en, C::.p:ain 
BnfJ Pringle, C::lp~c..in 

Jack S>::.:· k, Capt2.ln 
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Mr. Harold L. Schillir1g 
City Nego-tia-tor r ') f ·, fi .~t' i- i 

City of Milwaukie 

Dear Mr. Schilling: 

f·Iay 1974 

From our past bargaining sessions with Mr. Collings~ we 
have been informed by him as the City Negotiator that he 
will not bargain with the bargaining agents for the Fire 
Department (Local 1159), in respect to Fire Captains and 
Senior Fire Captains. We the bargaining agents disagree 
because the Fire Captains and Senior Fire Captains are 
under our present 1973-74 contract and have always been 
bargained for by Local 1159 s ince our election in July 
1968. Due to the Captai ns and Senior Captains having 
been in our bargaining group since a collective bargain­
ing representative was fi r st elected, we object to your 
attempts to remove them and do not feel that this is a 
fair bargaining practice on your part. 

/df 

Very truly yours, 

Local 1159 Barga ining Agents 
Smith French III 
Grant Fulmore 
Earl Bennett 
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Salary ··-

GENERAL DESCRIPTION OF DUTIES 

Supervises the activities of a firefighting company on an assigned 
shift involving responsibility for apparatus, per Aonnel and equipment, 
Engages in firefighting and fire prevention ; does ot her related work. 
WorkS' directly under the supervision of Senior Ca.ptain who reviews 
work • . • 

EXAMPLES OF PRINCIPAL DUTIES 

.. 

Responds to fire alarms, evaluates n ee sitct&t?o!l , det er mines method 
of attack and directs firefighting actiyities. 

Inspects ... station house, equipment a.<~d rnb.n t o d :..l: :::t•mine pr epar edness 
of his shift. '· 

Supervises the cleaning and maintenance of the fir ehouse, facilities 
. , and equipment on his shift. · 

.. ' 
&J.pervises, participates and assi.sts with the inAt!'uc:tion of company 

' training. .. 
~ 

Assists in the inspectioh of bm;iness, places of public assembly, 
family ·dwellings to enforce city or dinances and .:;tat e laws concerning 
fire prevention and the elimination of fi:r e. ha zards. · 

.Prepares a variety of reports, including efficiency reports and training 
reports for the Senior Captain. 

r-

KNOWLEDGE, SKILL AND ABILITY 

,, 

i, 

Thorough knowledge of the principles, praet ices and procedures of modern 
. firefighting, and of the saving of lives and property i thorough knowledge 
of the geography of the city, location of water mains and other sources 
of water and major fire hazards within the area; thorough knowledge of 
the. operation and maintenance of the various types of apparatus and 

" 4 

equipment used by fire departments; considerable knowledge of the 
principles of hydraulics· as applied to firefighting ; ability to lead men ,;:. 
effectively, maintain high discipline, promote harmony, exercise sound 

"' judgment and cooperate with other officials. 

EXPERIENCE AND TRAINING -· 

Four years' experience as a firefighter , graduation. fr om a senior high 
school or equival ent, preferably supplemented by specialized course 

. work in firefighting techniques; or any satis fac tor y equiva lent combina­
tion of experience and training. 

. ' 
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ary employee shall be accorded probationary status in the · 
higher class if ~ligible for certification from the appro ·­
priate list. . 

b) Should the reclassifwation result: in dc1wngrading, 
.the position shall be identified and marked for the future 
reclassifcation action but so long as the incumbent holds 
the position he shall retain his present classification and 
grade le;yel. 

c) The personnel changes required by the reclassification 
of positions shall be made within a. period of 30 days follow·­

}ng the date of reclassification by the Commission. 

C. Classification ~pea_!: An employ13e or department head affec.ted 
by any classification or reclassification of a pvsition shall upon written 
request be entitled to an appeal w the Commissiun made ·within ten (10) 
days of the written notice to him of sueh act ion, 

Sec. 4. . Class Specifications .. 

A) Content of Specifications . Each class specificaiion shall include the 
class title, a description of the duties and responsi hilities of the work 
and a statement of the minimum qu9lifications a person should possess 
to perform the work with reasonable prospects of success . 

B) Interpretation ~f Specificat!_ons: The definitions in class specifica­
tions are descriptive and not restrictive. They are intended to indicate 
the kinds of positions that are allocated to the sevE>r·al classes. as de­
termined by duties and responsibilities, and are not to be constiued as 
.declaring what the duties or responsibilities of any position may be, or 
as limiting or modifying the power of any appointing power to assign, 
direct and control the work of employees under his supervision. The use 
of a particular expression or illustration as to the duties shall not be 
held to exclude ?thers not mentioned that are of similar kind or quali-
ty, nor shall any specific omission necessarily mean that such factor is 
not included. 

C) Use in Allocation. In determining the class to which any position 
should be allocated, the specification desCI'ibing each class shall be con­
sidered as a whole. Consideration shall be given to the general 'duties, . 
specific tasks, responsibilities, qualification requirements and relatioh­
ship to other classes 1 as a composite description of the kind of employ­
ment which the class is intended to embrace. 

I 
~... ": 

D) Minimum Qualifications Statements~ Personal qualifications com- · 
monly required of an employee in any class, such a.s good citizenship, 
honesty, loyalty, sobriety, industry, amenability to supervision !lnd 
suggestions of superiors for improvement of service , and willingness 
to cooperate with associates, shall be implied as qualifications re-· 
qui red for entrance to every class, even though such traits may not < • 

3/7/68 - 9 - . ~.~ . ··,,: .... 
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ARTICLE NO. 1 

CAPI'AINS 

701. Oap~ling ~hAll ~~§r~~~~8~4mtn~§t~~t~v~ cp~~ng and ~qp~rvi§~Qfi @V~P 
~hi ft. I Of ttUI~r IHlm~~i .. § t 

"10~, H~ "haU ll~f,\Y~rf) ~ th@fP.~h Jmgw:J.egg~ Qf ttu~ dYt4tH!. @f 1'1h gffb~ MQ 
~halt i~ P@tpgn~~~+t f@r the ~t~~gt ~nfgr~~~nt gf th~ R~~§ 4n4 
R~IYlat~9ft8 1 An9 gr~~r§ qf th~ 4@p#lrtm~nie H@ @hAll ~q\ pr9~tP 
trd~r And d~~Q~pltn@ ~~~ th§ p@f~Qnft@~ Yna§r h~8 ~g~a &i ti"' '' 
Q\ft~P ~I'I@HQ~t~, Pilt~9YlArlJ @~§§ffinl tht~r ,@n@l4l d@p&ri~i, 
f~P~AHMntp, And 't&\~Qft dYif p@PfQ~4ft@@p H@ 8h&~l r@~r\ th@P@Qft 
II J'@{iY~I'@Q t 

?Q,, H@ Phtll fgpmqlA\@ ~g ~i ~ntg ~rag\~@@ ~ Qgm~r~h@n~iV@ ~~~ir,\ivt 
PPA~MJI~ 8p@gifh~llj §d§pli'~ ~Q t-he. @Amp~!@~ Ql YnU8 'lmfi@l' hi8 ~YptP. 
v!d~n. 

704• M@ ~htll app@rt!g~ ~tit1on gyt1t8 1m~~ ~~Pirdin&t@8 1nd §hAll ,,,u~rt 
thowt dut~ot tg ~~ pertg~td p~ptlr ~4 @ffit1@n\lr, 

705. M o ohalJ bo rtupc:md'bl.t tor th i olaanl.infiiiUI &nd maint onanoe ot n~1 
1\ation and tor the apparatu1, tool1 1 t(luipiltnt., ud other depamat. 
proptft7 •••i&ntd to or 1tored th~r•in. 

706, He lh&ll OIUII I d&ilJ roll 0&11 to be taken at 8100 &,m, 110ft d17 or 
at otbtr tilll11 pr11eribed by the Chitt ot the department, and report 
4ft1 ~ptr!eaiion• Qr detic~enaiea to tht Ch~•t tn4 oau•e tne nt••••aP,F 
data t, b• tml- •r•d. in th1 ooJIJtUI j~~"'al' · 

707, He •hall •onvty all order• and oc~~ioat1ont rtG•ived dur~ \ht 
pr..vi.o\lt toura...ot"'4utJ, and wh~Rt~ver neatU&17', oot\Vf7 othtr ooapuaJ 
1n1truot1on1 or intG,.ation. 

70 , I=lediat•lf tollowin, roll oall, he ahall in1peot tor tiro re&d11tll 
the apparatu1, toola, and e(lui~ent under hi1 IUptrvilion, reoord 1ft 
the oomp&nJ journal ~ t=perteotionl or d.ttioienoitt 1 and thtn not~ 
the proper authoriti•• when neoeua17. 

709. He ehall requil"' hit pereonnel to rem&in on dut7 until the o011.pletion 
ot their current tour-ot-dut7 exoept ae otherwiae authori1ed, 

710. He shall promptly reepon<J with his companies to all al&:rme ot tin or 
other emersencies assig~ed to him, 

-10-



711. The .:irst com}Jany off i.r· er· t 1 ; rri vc e:>. t t he s cene of 'ln emergency shal1. 
take charge of operati.orw _, and whenev er necessary, order a greater 
alarm. He shall be r~spon :1 j_b.Le I'nr all opP-nttions tmtil relieved upon 
the arrival of a su r--r· ior ofi'i C•}r . 

712. At a fire or other t'!IIH: :-gency, un ! •:) ~> :J otherwise ordered by a superior 
ofl'icer, he shaJ l r·emain wi.i.!1 his company and take a. suitable posit.ior. 
i.n order to direct the ;.vork 0f l .. i :? me n , 

713. Fe shal l require C) JnPJ.:H:J member s to b ecome proficient in th r;ir respect i.ve 
.:iuti~ s, he shall ho.1d o r- c ,,_u5e -t.o be held , company drills in accordWJ.c e 
with the provided :o; chedules e.nd 1.rwt ruct.i ons in a manner which will 
deveJ op coordnation ar ,d e;f ficiency i n fire operations. 

7J.4. He s!ta l l diUgently in&t..;:uct or c.:n.4se t o be instruct ed newly appointed 
members and other probationt17r l!i<-~ ~.L ers aso igned to their companies, aD.d 
shall mai ntain accurate rc0o-'-·ds .for required probationary r eports. 

715. In the absen.:;e of regular d:dve ra, pump operators or other membera 
assigned to duties requiring particul a.r s}:ills, he shall designate 
only t hose memters ;fho art- c?. rtif::.ed or utherwise qualified, to act 
in su::h positions. 

716. ;{e shall pr e scribe t h e driver's routes of travel, and when for a.rry 
I reason the apparatus i s known to be off' its normal or prescribed fire 

rou~e, he s Lall direci .. the ririver co proceed with extreme caution. 

717. He shal1 mai.ntcdn accurate time roJJ.s for all memberE> of the company 
in ac cordar..c ~ with t he orders of the Ctd.ef. 

718. He sha.ll be !'es ;::>onsiblt; f or maintaining accurate company records and 
shall cause requireu r outine reports to be prepared and forwarded. 

719. ~{ e shaE make or cause to be made in the company journal, proper entries 
of ma"t.tPrs pertainli1g t o the n~istration of his companies. 

720. He shall ~ equire st r ict observance of state and city laws, ordinances 
and department rules .:e.nd o :·ds r s governi.ng the operation of motor vehicles 
under nis supet""r:i.s ion. 

721. Whenev~r t raffic ac ei c .,nts j_nv-olve motor apparatus or vehicles under 
hi s .~harge, he shal:::.. not if:: the dispatcher and be gov erned by the orders 
perl.a.ir.in g t o acdder.ts , persor.nel and eqai:pnent. 

- l l ~ 
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722:-· He shall permit the statib"P under his jurisdiction to be us·ed only for 
department business unless otherwise authorized by superior authority. 

723. He shall not allow intoxicated or otherwise undesirable persons in or a:bout 
the sU.Uon. 

724. He .shall permit no lewd, suggestive or other undesirable printed matter to 
be displayed in or about the station or on the station bulletin board. 
Advertis&ments, communications, posters, circulars, etc., shall have 
authoriZ&tion of the Chief befo~e being displayed. 

725. He shall require the personnel under his supervision to wear the prescribed 
uniforms. 

726. He shall not permit pe-rsonnel un'der his jurisdiction to sit or loit·er in 
the doorways or on the street in front of the station under his command. 

727. He shall caus-e to be kept an up-to-date roster of the home addresses and 
te~ephoJle nwnbers of all members of his company. 

728. He shall perfbrm such other duties as his superior officers may direct. 

729. He shall ac-quire a thorough knowledge of the physical condition throughout 
the area. Such knowledge shall include: 

a. Stroctural conditions of buildings, 
b. e~traordinary hazards, 
c. locations and functions of fire fighting systems, and 

auxiliary fire alarm systems, 
d. water supply available for fire extinguishmet'\t. 

730. He shall acquire an understanding of and be prepat;_ed to implement the 
deparbnent's mutual aid agreements~ 

731. · He shall submit written recommendations to the Chief for improving fire 
protection, fire prevention, and for increasing the efficiency of the depart­
ment. 

732. He shall be responsible for additionaladministrative and operational staff duties 
and such other duties as may be assigned by the Chief. 

. ' 
. . 
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PERB INTERPRETS ' SUPERVISORY EMPLOYE DEFINITION 

While upholding a Board agent's decision that traffic and patrol divi~ion 
sergeants of the Corvallis Police Department are supervisors 0 (C--142) 
the Board has given light to its interpretation of the supervisory defi .,. 
nition in Oregon's collective bargaining lawo The definition taken from 
the private sector's National Labor Relations Actp except for the addi­
tion of the last sentencep reads: 

11 Supenrisory employe" means an individual having authority in the 
interest of the · employer to hire 9 transfer 9 suspend~ lay off,, re­
call, promote, discharge» assign, reward or discipline other em­
ployes, or having responsibility to direct them, or to adjust their 
grievances, or effectively to recommend such action, if in connec .. 
tion therewith the exercise of such authority is not of a merely 
routine or clerical nature, but require's the use of independent 
judgment. However the exercise of an function of authorit 
enumerated in t 1s subsect o shall not necessaril uire the 
the conclusion t at t e w 1vidua so exercis1ng t unetion is 
a supervisor w1t.hin the meaning of this 1973 Act. 

I . I ,_.,_ 

In its conclusions of law (C.142) the Board states: 

nrhe purpose of excluding supervisory employes from the bargain., 
ing unit is to separate from other workers those employes who are 
responsibile for carrying out some of management's functions. The 
primary issue in this case is the application of the statutory 
tests found in ORS 243 ~ 711 (14) against the duties assigned to 
certain employes to dett;lrmine whether or not they are supervisors . 

In argument, counsel gave special emphasis to the last sentence 
in the statutory definition of "supervisor''' and the manner in which 
that sentence may modify the entire definition of 11 ~;upervisor." • · 
The Board reads the last sentenc;;e in the definition of . "supervisor" 
as intending to negate the inference that the statutory tests found 
in the definition must be applied on a disjunctive basis. The Board" 
then, has the authority to find that an employe is not a supervisor 
although he has more than one of the duties listed in ORS 243.711 (14). 
Conversely, the statute giv~s the Board the authority to find that 
an employe is a supervisor if he or she has only one of the duties 
listed if, in the Board's judgrnent 9 the essence of the job~ based 
upon the statutory tests, is that of a supervisor • 

. servtnl!: Association of Oregon Count irs • l.ragup of Ore.~on Cities • Orrgo11 S.chool Hoards A.'socia/i(lll 



The statutory tests l isted in ORS 243. 7 11(14) should not be given 
equal weight" For- example, the a.uthority to give direction to 
ether employes 9 sven though it .mvolves independent discretion ::Jnd 
_jlJ.dgment may , by itself. be a weak measure of 1vhether cr not. an 
employe lS a supervisor. This, for example ,. Sh8u1d not be equated 
with the authority to discipline or to settle a grievance which 
c..re at the heaTt of t.he management function.H 

The Beard goes ~n to ind~cate that it must l ook to the authority and duty 
assigned without reference to the eKtent that such aw:.hor1ty and dur :i es 
are exerclsed. Thu.::D rhey :.mdicate that ths c rit i ca l que3t .'.' .. on : s ~ Do 
-r.he employes ha.,;e the authority and Tespons1billty~ to s ay, set ~le a 
gri e . o:~.n::.:e~ ncr .. are they spending a iaxge part of their time in th~s 
func: 1.on.. 

The mterpretation leads to the tonclusion that the three following 
s tatu+.ory tests will be given special emphasis 1.n supervisor-y status 
dete ..: m:;.ns~ ': l OTI: 

~ 0 Autho:c.l ty and resp0ns::...bility to setr.Je g1"iev2nces. 
2o Author-ity and responsibility to dis d pi : ne. 
3 . Authority and responsibility I.D promo~i::>n det -erminat-ion. 

CONF I DENTIAL EMPLOYE EXC LUSION 

Oregcn " s Collective Bargaining Law defines '\confident ial cmp ~ oye 1 ' as 
follcws ~ 

''Conf i. denti8 1 employe"' means on e ;,:he a.s;:. :; s.t s and acts .in a. con ·-' 
L.dential ::.apa-:ity to a person who fc:rmu LSJ_t e ~., determines .. and 
effectuates management policies L~_:_he __ ~~~~~~__:J:~ ::' O!J_!_'::~ 
Qa.r~aining. 

The :!:ol low:;_ng :i s a listing of some of the cri t·eria. thar hav e been utili z.ed 
~n determining the confidential stat u:; of empJo •,;-:cS'. Local governments 
shou: d glve consideration to these and p::ss ib l y additional tests: of the 
possible confidential nature of positions i n their organiza~ion. 

On a -~· egular bas :Ls, as .s1.st 3 and acts .: n a :::·cnb den tiaJ capa-::J. ty reg:ir dlng 
"-t1Y or a l1 of the fo.llowi .ng matters: 

' .... " 

; 0 

CoUE:ct~ve bat'gaining cont rae t negotia L :-. n.s t:i o ,:;-~ typing 
proposals , e~c. ) 

O:;_spostion of gr·le •,ances 
l nstructions :cega:rding emp Joyes : overt'\ me aJ iowan.::es 
Earnings adJuStment 
Rate change: 
Reports concerning grievances 
Maintains primary filing comro .l of per.sonne1 r ecords 

MEDIATION ~ A USEFUL U1PA.SSE PROCEDURE 

Oregon 1 s collect i ve barga ining law provides for med i ation service thTough 
the statevs med-iation and conciliation service,, a division of the: Public 
Employe Relations Board. The serv1.ce preseDo:.! y ~mploys th:r·t:·::: fu l"'l-·rJ.me 



CITY OF - GRIEVA 
.. ADDENDUM TO THE NEGOT"·ATED CONTRACTS .. . !'·· ~"~r·.···W~-tP,l( ""'· 

"""' .~(. , , ' If 
• i ~ I ' '7 I , J-:- "' ' ~ ~ :• I r • o. •,, , I • • i'~ ilo :.., '• I ~ ' • 

~; J •j. .. .. ~ ~ , 1 • , "'• 1 --t", ~ r . , i'• .. ~ 

, ·i~ , ~. .if' SectiOn 1. Purpose of tpe I;Tocedure: . . . . . . . 
· · · >' · .. : . (a) To improve employer- employee relatione by eAtablishiilg grley~nce pro- , ··, ·. i 

~-, f• cedur~'i Oil matters for WhiQ.h appeal or hearing !S not provided for by o*her regula-
~~--:.~ - • ,. - · -~' -:: I · ttona ' • . · ,. · · · · · · · · ' · 
"\.~ • , ' c.., •\J. (t • 1' . ,,. 

'~- ~ ·. · 'i- I.\ · (b) .To afford e~ployees individually or through qualified orgiuuzatioliB a · ''· 
''>~ . -~ systematic means of obtaining further consifieration of. problems after . eveey other '· . r . ·" reaeonable effOrt has failed tq resolve them through rdiscusstons. ' ' '~ . -~'' . ' 

t. 

' · , (c); T~ provide that grievances ~hall pe settled as ~eJI.r as po~aible to the 
point Q.f origtn; · ·· .. , · · · _ · , '· · , If- ·~ , ~ ~ • 

(d) To provide that appeals shall be conducted as ' tnf6:rma.Uy as Is possible. ~ ..... 
'" (e) Tpts format will supersede all otP,er grlev~nce prpcedure,s and mu~~ be . 

. ' f«:>llo~f3<1 in s 't)quence by all employees prior to anypther avenues of redress . . " 
Netther the Council nor the Civil Servi~e ComJn,ission wili hear appeals prior ~o 
thia procedure being followed completely . 

• 

.. >. ' 

' ~. ~ -
Seottan 2, Matters SubJec~ to Grievance Procedure: . , . . . .. , 

Any employee qnder Milw~ukie Ctvil Ser vice shall nave the right to appeal, .. ., , 
'r . 

,_ 

'· . ,, 

I ' 'l''t ' • l 

under thie procedure, a d<-~ei sion affecting his emploY,ment over which his appoipting ·:' ~­
authority has partial or complete jqrisdiction and for ~wh!~h appeal is not provideq \ i · · 

by ather ,egulations or iSJ)Ot prohibited. •. · • . ' · ~ , i " 
~ .. . ' .. ; . '. 

;. 1· 

-~ 
. ·t 

t. 

... l ! ,.. 

, 1;. . ,, 

~. 

.. . 

'. 
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·.' 

. ,. " ' ' , .... .. "\-· .... 

i.~tioJl ~· Informal Grieva~ce Procedure; · · .. , '~ ' · . · :·-
n· AIJY. employee who has a problem or complaint sho\J.ld first try to reconcile it •' I 

with his or her tmmediate supervisor without any undue delay. If, after this dis- .. 
cusslon, he ott she does J\Ot believe the problem to· be satisfactorily riisolved, he· ~-~ •. · 

'· shall ptve the right $1:> file a formal w-rittet\ appeal within five calendar days after . ·• "' ,;. 
recefvillg the informal decision from his immediate supervisor, 

'· .,_ ,. 
·' 

·"l.r \ . 

' · -~ Seott-on • · Formal GrievanceProcedure~ 
(a) First Level of Review: · 

, An appeal shall be presented in writip.g to the employee's Immediate stlpCl"- . 
visorJ, who shall render his decis~on and-comments in writing and return ~his deci-sion 

.,._: to the employee within a m~imum of five calendar days after receiving the appeal. If 
the .employee ~~ not satisfied or ;:loes not agree with hi~ supervisor's dectSlf?n, or if 
no answer has been received Mter five days from his supervisor, the employee inay 

. ' 

make .. V(.l"itten appeai to hi department head. 11~- . _.1 , . . • •.. ' · , • _ 

fb) Second Stage R~view: • ' . - j .. 

... The department head shall upon receipt of a written ~ievance, call the employee 
in with his representative, if any, to qiecuss the grievanct>.· The department head --:., 
shall render his decision in writing ~ck to the employee within five calendar days 
after receiving the appeaL Again if the employee does rot agree with the decision 
reached, _he must wit hin five days after receipt of the department head's response 
file his appeal to st•ge three of the prooeclure, , t)le CitY. Manager. ,. ,.,. . . . ·.: ·. ·· · ·, 

(c) Third Stage Revie-1;v: .; , 
The third Btage level <~ hall be the City Manager. ·. At this level the p-i.evance .. 

' J ' 

shall be reviewed by him and deternifned as to whether it fits the cr1teri4 'of admilus-, _, , 
trative responsibility, Civil Service, ·or Council policy decieion. If either of the ·. · f 'J . ... 

, .. , · .... 
.. • :;: ·1,~"); 
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'. 
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latter, the City Manager shall immediately, by endorsemen~ and containing the files 
of the grt vance, procesa his tht.nking to the respoottve body. The Council or Civil 
Servtce·· Commissiollshall respond withln . ~O days, and if nece11aary call a pecial . , 
meettpg to cOmply with the sohedule.requ{remcnts . If the•problem is an administrative . ·,· 1 

one the City Manager shall make the (jecision ..... tf the aggrieved still does not feel 
' . ~ . 

. that justice has been received. he ma.y appeal"'tqe Manager's decislon to a Fact-finding · 
Com-nlf,tte , state four. .. ' . :; ~, . . " . 

(dl Fourth stage Review: .... 
TJ{e r•ct:.;finding committee s~ll COnSist of three individuals knowledgeable in 

labor and management problems. · A list of ten names shall be prepared, submitted •.• 
equally by labOr and management, from which the committee of three shall be chosen 
as follow• :; ooe member chosen by labor, oue by management and one jointly agreed 
upon 1:¥ both labor and management. This committee will hear and read all evidence. 
Jn1Y call wttneeses, and once its decision is made by majority decision, its recommend&! · 
tion to the City rdanager shall be binding both upon him and the aggrieved. The Fact-. 
.Finding Committee shall make its report witQJ.n 30 days. . . . 

. Section 5. Conduct of Grievance Procedure: 
'' ,.,, . 

.. 
' 

.f:, .,. 
. : ,. 
' . 

~ ., 
1·, .. 

. ). 

(a) . The tlme limits specified al:x>ve may be extended to a definite date by Jl' 

mutual agreement of the pmployee and the reviewer concerned. 
(b) The _employet':! may have the assistance of another person of hts own ,hooaing 

in preparing and presenting hls appeal at any level of review as long as it is 'at his · 
own expense. 

, (c) The employee q.nd his representative may be privileged to use a reasonable 
amount of work time as determined by the appropriate Department HeJd ln conferring 
about and p:resenting his appeal. 

(d) Employees shall be as~ured freedom from reprisal for uaing the grievance , 
procedures, · ,_,, ,, 

~ Agreeq to on -r 3?' 1970 . . 

· ku:t'u/. ~·- L -
nonald W. 'Graf, Mayo;~ 

. «' 

.. 

~. 
BusinessAgent, Police am~ Public ., 
Works - · Field 

Paul F. Helton, City Manager 

I 
,• ~; 

Chairman, Civil Service Commission 
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AHTIC.r..E No o M 

DISCIPLINE 

< . 

Discipline in the department ahall be rigidl:y mainta.i..nedo . Penalities 
for violations and infractions of Rules.~ Regulations and other order::~ 
shall be impartially imposed corrrrnensurate with the extent a:nd degre• 
of the violation committed 0 ' · • 

" 

1802. All officers shall afford equal and ~partial treatment to their sub-

\ . . 

ordinates without favoritism.,. · and officers sha.li not attempt to deprive 
merit o! due recognition~ or to shield incompetency, misconduct ~ or 
negligence from disciplinary actiono 

1803. Company officers shall have authority tc a.dm.i•i :':.a.t~r punishment for 
minor offenses in the form of admoni srilllents J reprim.>md:5: ,. t.he withdrawal 
of a mernber 1 s pr1vilege;3 2 and the assignment of extra on-duty company 
llork, within the limits prre;;;c:r·i.bed by the C}L'. ef Of t he depa.rlmEU'lt for 
minor offenses o Penaltie3 impcsed •..:.nder this .sec;ti cn ::-hall be subject 
to review by the Chief on proper appeaL 

1804. ·All p~nalties :bnposed by a corr.pany offi<~ er shs.ll be subject tq revi ew 
by the Chief of the departmen~o 

• ! , ; 

1805. The findings of a company officer~ whether guilty or not guilty, aa 
charged, shall promptly be forwarded to the Chi ef of the department, o 

1806o In all ~ases where a ~omp<my offic:erJ aa the :result of an investigation, 
recommends that a memb~r be dismissed., demoted., or sus'pende·19 the findi ngs 
and recommendations of the offi cer shal1 be promptly delivered to the 
Chief for reviewo After review9 t.he Ch:.ef will indi.t.at.e his approval 
or disapproval by endorsement thereto and fo:rwg,rd the case to the City 
Manager for his consideration and nee:essary acti.on. ~ 

100?. Under circumstances where severe offenses such aa intGxication, wi],l­
ful refusal to obey orders., or where the interest of the department 
would seriously suffer, OOUl.lila'IV l~.ng officer~ shall have the pow~r to 
summarily relieve from duty any offending member.~ under tqeir command. 
Any commanding officer initiating action under th::.i5 l uthority t,sha11 

' immediately notify his next "mper.ior officer and promptly prefer charge8i 
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1808o r'harges for t he ~riolat; ion ; ,f' R•;J -::a an d Rep.J.J at,i.c.'>·3 9 and Orie!:": by 
either an offi.-;:er c·r ot b ;;:; r y.· .s::<ber o f +he < ::partment w:.: ~ genera l l.v 
be preferr·ed by t.he c·omm.an L.r•g {) !'L(\er ,~ r th e ID.':ciJber d.'; :; :.:3edj how= 
ever.~ charges ma.y a ;::> <: !_) <; pr"ferr ·ed r·y a.: :y on -: .~ne..rrbe:r ·~.g:a~.nst anothero 

1809o Formal written charges st•a :; :>tate ~~he H 1Jl<e;, Regt~.l.ation;; Order 0:1:" 

Direct i ve vied at ed, gLv.ing t:he uurr~· er a nd sec·tio;· t .herec,f where 
pra.cticabl eo AU forna.: r-Lar-ge:=:: ·:-hall. be f0, rwB.r-de~l ari the :next ranking 
offlcer~l.n-c:harge advised 0f the ~dic.n take:J.o 

1810o Charges shall r.ot cs ent- .~;rt. a . ned aga : na~ :J.ny merr.te :r w:~ess such charges 
are made with ~n f.1fteen .: ) d.aya af '.:, ert.he "!:o:._a~io':, "';!' tne offense 
becomes known to the one prefe r r"ing th e e;n'lrge'> o 

181L Any member ( harged lr'. t.h an c r:··.::n'le 9.nd ord~red to a.ppe.a:- f c ;r· a hearing 
before the Gh:eL ~ha.ll be f'Jt'tdsh::eJ 'rJ ;,_ ~h a C l•Ff./ r)f the !:' .narges and 
specifleati.ona of the a Leg<::J f " -:r;se \"~Q>t ·~ ,:;c. tr:an twerrty~f:,ur ( 24) 
hou r::: pr1or to t he ht,;aru)go 

1812. Any member" order.ei t c· app,:;a.r befol~·"= +he Gh1-ef may select ano"!:he r · 
depart,m.enL manber c" h.:.s own r:r.)i~;:: to appear at, th13 h::;ar:tng ',o assist 
him i.n his d:>t>n')e.9 provid .. U'f! ttl ~' me:11ber I-.e .' elects i.s no•~ a wi.tness 
to the alleged c·ffensE:, ·r ~- h.e per son prefe~·rlng the e:r.arges o 

1813. Any Sll;pensJc~· ·< ~ r·ep~ · :..r .. , -~ ;" cr any ot. J~er forr>: .~ , f F'.IrJ.i,c;;hment Lmpo3ed and 
a s susta.inea b,y pr_,per rP.:v -~etJ.;, . r:.g a 'Jt ho:·ity sh.'il i be recor:ied in the 
membet"u s per·sonn-31 f:.le, and :I ke·,r1:oe, any r;C: t a'-::..on or for-~l a•flard 
for meritor,:.ous c--r hero :.~ cor jJ:t of a:"y membe:r shall be reco!"d~d .:.n 
his per3onne1 fii .. 

1814. No member .shal lkr:owi .ng ::_y g 'i 're .:.'alsc; ~. e3timv w )r make false s':a.te:m.ert, s 
for the purpose of :~ "t~ ' l:;. 'JLC::J .. ng 4;.he tH1.tcome cf a:-y off~c.::. ;.2. d.isc:..plina:r:y 
.hearing 9 .inve3to :Lgati.on~ c-r prN'c::Lueo A.fter fO:.ng t ~rc.Jgh prope:- P:r''J­
c:edure and a merr.ber c;till feels he was given lLnj::s·.o punisb:!fJent» he 
shall have the right to .appea .l. through t.r. e grievaac:e pre<·; edur-e o 
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TO: 

FROM: 

CITY OF MILWAUKIE 

Inter-Department Memorandum 

Harold L. Schilling. City Manager 

Donald R. Jones. Chief of Police 

September 6. 1974 

SUBJECT: LIQUOR LICENSE APPLICANT Re: PENDERGRASS. Norris Samual 
3110 Washington St. 
Milwaukie. Oregon 97222 

RALPH'S MARKET 
2936 Washington St. 
Milwaukie. Oregon 97222 

We have no objections to the approval of a liquor license for 
RALPH'S MARKET located at ?936 Washington Street. Milwaukie. Oregon. 

We further have no objections to Norris Pendergrass being 
issued a license to do business as RALPHS'S MARKET at the address of 
2936 Washington Street. Milwaukie, Oregon. 

DRJ/ck 

Respectfully submitted, 

dutd-1-f~.; 
Donald R. J6ne~ . 
CHIEF OF POLICE 

~, . 

If V' 



CITY OF MILWAUKIE 

InLer- Department Memorandum 

Date: 09-06-74 

TO: ALL MALE PER SON NEL & RESERVE OFFICERS 

FRO~ : Chief Donal d R. Jones 

SUBJECT: Off i cer Survi va l Train ing (MANDATORY) 

On Thurs ~ay 09-26-74 and Thu rsday 10-03-74 between the hours of 1900 and 
2200, t his depar tment wil l undergo survival training sponsored by the 
Federal l~ureu u of Investigati on. Training is scheduled to be held in the 
Counc i l Chambers of City Hal l. Film and video tape will be shown as we ll 
as practical appli ca t i on and t echni ques in the search and handcuffing of 
fe1ons. The City Manager and members of the Council are invited to attend . 

.. ;.. I . ( ' ~ 

· \ 
J • 

,Jonu I d R. Jones 
Chief of Police 

,;... !/. ·. 

,: . , \. } (~· ., ~~~ ~:·(- . 
'Gayle G. Easterday,--;-
Po ~i c e Sergeant ·· -- 1 

cc : Ci ty Manager 

v 
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CLACKAMAS COUNTY COALITION OF SOCIAL SERVICES 

825 Portland Avenue 

Gladstone, Oregon 97027 

Mayor and Council Members 
Milwa uk l e City Hall 
Milwauk le, O r~gon ~7222 

Dear Mayor and Council Members: 

July 25, 1974 

At our J uly 15, 1974 board meeting it was unanimously moved to 
amend our by l aws to add an article #7. 

Member s hip in the Bo ard of Directors of the Clackamas County Coal­
ition of Social Serv i ces is limited to elected officials of the cities 
and coun t y pa r t icipating . 

It was th e feeling of the Board that this action would encourage 
more direc t par t icipation in the Coalition by the elected representatives 
of t he people . I f an elected official is unable to attend a Coalition 
Board meeting, the elec ted official may send a representative. However, 
only an elect ed official may vote on matters coming before the Board. 

At thi s s ame meet i ng the Board unanimously agreed to continue the 
Coalition and to reta in t he identity of the Coalition in working towards 
solving th e "people" probl ems of our communities. Your help and support 
is needed and apprec i ated . 

Sincerely, 

Cherie Sutton 
Secretary 



· DEPARTI\AENT OF 
ENVIRQN,-v\ENT AL QUALITY 

: 1-, 

1234 S.W . MORRISON STREET • PORTLAND, ORE. 97205 • Telephone (503) 229- 5696 

TOM McCALL 
GOVERNOR 

DIARMUID F. O'SCANNLAIN 
Director 

, • ...-1' 
I i 

TO • ·' ,. . . " I' /'· . I " . t . . tN 
{ 

M E M 0 R A N D U M 

FROM: Water Quality Division - Municipal 

<:;; ./J/ I /'~- 1 . , I" • C ' ·7· .. ~ J:::~ 
SUBJECT : "- - / .. · ; / ~~ h- ,;~~~ -' '-'::- - -=>. / . 

DATE: 
(' -· 

) 

A field inspection was conducted by personnel from this office at ~our s~wage 
treatment f acility on 7 ... . :o / .t,/ at / () : r'.? .-· by .::. ,<a-q,/ ~ ~-

Sample 
No . 

, I 
/I 

Type of Sampling 

i7 • 

Analysis to be Performed 
Location of 

Samolinq 

The results of the analysis of the samples a~e as follows: 

Sample 
No. 

I 

Field Obser~ations 

/ 

-< /.'.rl / . G/ ... , 

I if / The ~esul ts of the S'.l~ey samplings on the above date are satisfactory at 
this time. 

I I The results of t he survey sanpling s on the above date indicate a· need for 

corrective action wiL~ respect to --~---------------------------------------­
Please contact ------------------------------------

before 

cc: Plant Operator 



Cli::C IJIT CO Ul\'f' f () J' C: L/\ CVAI1 /\S CO UU T Y 
Co u r·t lio t1c,e 

n r '('i',O Tl Ci ty' Orc r,on 

D<Jte : 

p 1 f . f 1 r · . , r n 11 1 1 c . l : d 1 d 1..; c J 1 
i\ t. t. CJ r• 11 L·' y a t I .. -l vJ 
!' . n . llox U~"/ 

Ot' • .. :,r•.un c:ity , flrc)'on 970 4 5 

De f . i-:r·. tl yer /\veclovech 
i\t· to r Jte·; at LilH 

'J/f) tl.tin ~ ~ trr·et 
1 1ib;d~ll, ie, OJ·· e p,Olt q ·/)22 

Se pt em0c r 1 0 , 1 9 74 

Re : ASSIGNMENT Of ~R:IA.~ II LAf<HJC 
(Civil) 

No. fl 7 '15 4 

Leonard G. Mullan et al 

-vs-

Donald W. Graf, e t a l 

WR I T OF RLV I L','i 

L E ----- ---- ----

he arin ~ 

Pl e a se be ad v ised tl1a t th e ~~8~1/of the above entitled c ause 

w i 11 he held on v!e.ln csclay t h e /ncl , day of Oct o be r 

1 g .,,, , a t the hour of 7 : 00 p . m 

Othe r intere s ted c o un se l, as indicated, are so adv i sed by a 

c opy of t his notific a tion th is da y ma iled t o them. 

i ~ ~ 1 . i l j oncr·~3 1-:i l l have unt i l the 
2 :., t h d c'i y u ~ :~ c D tern he r , 1 9 ·; 11 , t o 
f il•, an y .Jddil i onul memoranJa if 
desired awl r. ·c::;J•ondents ·,.Jil l ha ve 
u n t i l the l iF : · - ~ of t ri al. 

r~o mc rno r<i nd a ma 'i Lc submit t ed a t 
or c. u tJ ~; e q u e n t to t i me: o f h caring . 

Sincerely yours, 

CIRCUI T COURT 

By f-1 on a lie i lman 
Doc ket Clerk 

NO TE : NO CON TIIIUANCE OR CHANGE 
Of TRIAL DATL on account of a 
conflic t with the tr ia l docket 
of a nother co ur t OR FOR ANY 
RI:/\S OfJ will be alloHed unless 
applicatio n therefor is ma de not 
le ss tha n 10 day s s ubsequ ent to 
rece i pt of~ssig nme nt of Trial . 

HElWi\-RD- d-;- £ £ ANN -Nfo 
-o-ucl-g-e 

D/\LL JA COBS 
J udg r~ 
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13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

IN THE CIRCUIT COURT OF THE STATE OF OREGON 

FOR THE COUNTY OF CLACKAMAS 

LEONARD R. MULLAN, LESLIE R. 
PEAKE, RICHARD A. SAMUELS, 
L. A. DENNIS, GEORGE TENNEY, 
HERMAN W. SHEHLSEN, and LOUIS 
MULLER, 

Plaintiffs, 

vs. 

DONALD W. GRAF, BILL E. HUPP, 
ROBERT G. STOCHOSKY, WILLIAM 
M. KELLER, JOY BURGESS, and 
RUTH E. FRIESEN, 

Defendants. 

) 
) 
) 
) 
) 
) 
) 
) -

) 
) 
) 
) 
) 
) 
) 
) 

No. 87454 

MOTION FOR CHANGE OF 
HEARING DATE 

ORDER FOR CHANGE OF 
HEARING DATE 

Defendants respectfully move the Court for a change of hearing date in the above 

case, from Wednesday, October 2, 1974, to any later date other than a Wednesday, for 

the reason that the attorney for defendants is the city attorney for the city of Milwaukie, 

Oregon, and Wednesday is the official municipal court day in Milwaukie, and trials have 

been set for every Wednesday from October 2 through December, 1974. 

Myer Avedovech, Attorney for Defendants 

It is so ordered. 

- - ---- ------- ----- -- ------- --------- --
Cireuit .Judge 

Date : 

Page Motion and Order for Change of Tica.ri.ng Date 

' j 
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STATE Of -ORf:GON 

SUPREME. 
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,t:~. ~ . ·) 

COURT 
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lOREN D. HICKS · 
lt1te Court AdmlniWitor Sept~J: 4, 1974 
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"''' lll Till: ClP.C.Ur'T ·coURT Of' THE STATC Of' OJ<.[Cf")t-J . . ,. 

f' \ 
l UR TJ!C C(Wj!'l'Y OF CLACKN1AS 

iM!·. v lf! r. 
. :~1 

: 
Pl i. tint i ff, 

\l • . . ) . 

~. C LTY Or M I L\•1:\ l l K.J C, a municipJl 
cprpor~tion, et nL, 

.. 
De fend ant . 

·' \• 

) 

) 
) 
) 
) 
) 
) 
) 
) 
) 

no. 

.. 

7G998 
1 . 

'• ( 

matter oamc on to be heard up o n motion of the 
! 

.].'l..!tintiff f' CH' ·d.n OT'rle .r c!elermiT)inr, the amount r;f his judgment; 

' d < ' ~linst v the dc fend <mt for lo ss of pay, compen~ati~ri a l)d speci a l 
·t ., 5'( . ,. 

+ ..... 

privilege ~~ a ~ ; l~r':'lvi..dcr.i i.n 
. . . 

I. 

Nov~rn l.i er 3n, ·' l'l7.2~ ' \-J hich judgmer>.t waG affirmed ' by ' the Co ur t o: ,, 

' 0P r· e ; 1l ~; o !'" the State ., of Orer;on as shown by the l:1<\ndate ~rite red 
" L ·, ~.o·: ... . ' ~ , t-. ' 

per'e iri ,.:.J .:mLta :rv \ 8, l ~? 4, and the court having cons ide red ,the . 
. I • 1 . ; ~ "~'. I,Y ~ -· I ~ , • -· ' 

rn.emorari1da s uhmitted by · respective counsetl, nm1 theoefore·, 
.. ""' ' . . ~ 
. ' ~ 

'; J il ~ G C J_; r~T TS Ol' ·:·llE OP J! JI011 t[la.t .the ' pl,~l,ntiff 
'"• '· . r 'f. 

' '. 
; ' 

' ' 
bv rea::3on o f lli- ~; di -smissal as a f:ir~f1ghter for the Cit'} of 

l ,· ., ,.., " . . , M' 
1 

" ~-~ ./.._ ' ~ \- ·.. .~ 
iEiwau)ci~b ;', ros ~~ '·-.,"~'. es 1r. the sum of t.?8,32'f.SO ~ but that .?. d~rang 

r I ~~ ' t .1" I I I ot 

th~ . perlocl oF hi ~ ; d i sm.i;ssc.l he earned fr 0111 other s0~rces the 

S t l::l ,' of ' ~l i l• CJ6 J .. i.; S . a nd is, therefore, entitled to ,h~ e imb1,.wsed 
. ( ,I i I ·f. 

j ~ ,f. ' 'It ' ' 

f c!' · lps_t 
.. :· 

Fc1~e s 
#•: .. 

r , , • 

~ n ': he s u m o f $ l. 11 , 2 f:i J.. 0 5 . ... 
•• • 1!. ' • ' ' .. 

: 'lllE • COURT IS Of THE OPINT·ON that inasmuch a,s the 

I, 

' 

. , .t 

~ \· ; ~ : l ·.r ... 

above sum foi' ~ periods , durin~ wh~5h 

~{~ ' ~!itl . not i n . fact '·''ork '; for the City uf !Hlvrauki 'e, he L3 not 
~ ... li"!.'. 

~c~n~t~i~.t~l~e~r~l-· ~t~o~~r~e~c~'r_'~l~v~· e~~a~d~. ·~- ~~~~----~~_.~~~~~~~~~~· 

' ' ' ·: Ln te r•2st on s 1:1m~; .due to the p laint{ff ln accor~~rice 
" \ ·, • / .. ! ~ . • • ... 'I . '. 

' ~1ith the J'..!df'm -·nt · of. thF; court and this pp.ipion are pava.bte to 
'; ,/ :, '·~ .. · 

the 
. 

~3 J. X p 1 .J.inti;·r 

./ 

. ' 
.~ '· 

. , ( 

. <: .. ' ... 
' :. >;··(./~ :: ' 

'. 
' .. ' ~; ~'· ,- .':. . 

; · : ' '· . ~ .Jt!i'Z 

pe r 

' . '\;, 
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~~nt pc:r an 'nurn •' a·~ fo.l!~ ·. : s; 
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';-· 
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Citv 

,.. ,· 

.{ 

'·• ' 

·. ~ , 

. . 
S11m:~ for reriod s prior to NovPrnlwr :! 0, lCJ72 and 

· dCCUIIlUlat cd to that elate bear' intere:~t frt)ffi SUcl'\' 
.t u ·c. 

d i ~:; m i s s a.l , 

!~ 

.p· 1 S Till: UI'HIION OF THL COURT that the defendant, 

o f · l'hlw. ltl k.ie , i~; OQl ip:ated to dedu c t from gross sulary 
. ,.~ 

~~avme n t:; appr.o J, l'i, lt c ::;u;:1s dS '.-Jithholding for federal inc ome 

ta~ 1 state incom e t Jx , .and Social Security 1n accordance with 

:the r'lllc s of the app ropi:'iatc ap;ency and to pdy said sur.1s to 

the acc o unt of th e pl>lintiff with the a pp r o priate a p,; en cy . No 

sum s; l< •tllcl be dP<iuctc d fur' Workmen 1 s Compe nsation for t:-1e peri oC. 

of the (1 i~rn i ~;s,l l or for ll :lf~mplov rnent t:Jx . 

.. The defendan t sho11ld deduct from p:ross sums due the 

p la i n ~ ~ f f . H : c iun •.) 1.m t ~~ · d u ,, 

t o be r'rcditcrJ trJ plaintiff 1 :~ 

r·etir·err.ent accotn t in accordan c e \-Jitl1 the rules of su ch ~"et ire-
' · 

T h(~ c '· ~ Fr;n· l . ~ nt, Ci tv o f l1.i.lwauk ir: , 1 :; oblir.1tl'2d unc,!cr 

t. :. c u : . 1 c· n cr. n t r' 1 r~ t t o rna. k c c e r t a i !1 p a y rn e n t s on CJ. c r:: o u n t c f de n t a l 

It i s the ~bp inion of the ccurt 

tfld.t the oblil~a.ticq oJ .the defendCJ.nt to ·the plaintiff i o; to pay 

to hirn dll clr.1ount equivalent to the sum it would have paid to the 

l11 3 Urlnce pi2 n du ring the time of the dismi s sal. It is n 0 t the 

•_itv ' :, l) :O li r ,;:.i.Yl to reim~ntrse the plaintiff f or sums he a ctuall v 

c:<pcn..Jc . .J f ur· drn~ .. il ,md health care durin ;; the period of rji smis f,;al 

sir •. ·._; h•::: ce>tll:! havt~ o l,tai ncd other :insurance had he desired to 

l ; l , 1 .i : , t ; ( I 
.. ·, 

'• 

~----------...... ·---...l4·--------------·--· ... ...: ·--.. -·------. 
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Local No. ll5CJ and the City of l1ilwc1ukie for 

· the No deduction should be made 1n such 

" c , mputation for tl1e nor·mal amount of sick leave used by the 

plaintitf in prec~ding years. · accumulation of si ck leave 

c..ioe:> hot: involve monetary reimbursement at this time. 

':Jhi lc the plaintiff may op occasion , have v;orked 

"cal'l shift:;" durinr; .the per'iod of his disfnissal, there appears 

to be n o cri tcria by which it can be determined what, if any, 

,... o f s u c h . {) v e r t i me ~,.-, •.! r k he would have r e c e i v e d and the re . i s no 

, .. bqsis f o r mo netary reiml,ursement for the loss of ~3 ucn extra 

' l'!aj.n tiff r;houlcl now have the opportunity tc; tal-:e 

cxaminat ~ons · for promo tions to higher rank that h~ ~ould have 

been entitled to take had i t not been for his dismissal and, 

ba ~; ed upoq the score devc:j..oped by such examination, :-:e shoulq 

. b'~ p1a cc d upon the eligibility li~;t for future pronlO'ticn 1.n 

acco!'dan cc . ·.:ith stanJards set forth bv the Civil Service Com-

, •1i :;s i o n :> f th e: Cit·/ ot Kilwaukie. ' Plaintiff is not entitled 

terr:t ., 

o f i:i; :Ji:31ni: ; sdl. 

Unle~;3 it s hal l a-:>r)ear' that t"he takinr, of tes:imony 

i s r. e c e~;:3a r ·; to d·? te r'mine · t he exact amounts payable in accordance 

wi t h the a bo ve, a jud~ment may be entered 1.n ·accordance ~ith this 

np tn.t r' n. 
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COA LITIOt< 02 SOCI/,L SEh.VIC;~s 

~lee tinr- rlinutcs 

Scptcrllber 5, 1974 

Ti·,<..! '·"·cting W;iS c alled t o order at 7:40 Ao N. by Chairm<.ti.1 Tom 
'i:'clfonl. 

Minutes of July 11, 1974 and August l, 1974 were read and approved • 

.A l. •. ·t t c:r from the Gladstone e:;.:..y Council urging the support of the 
Co.,L Lion Iva:; re<td. This letter W.Js scttt to all cities of 
CLack;;,;nas County. 

Joe Councy, Toi<l Telford, Suzanne VanOrm.:m and Cherie Sutton gave 
rcJorts on their presentations to the various city councils. 

rkl ~·)iili. t.il , Clac:~;llit.lS County r!.::.n ;)O\vcr director g.:.tvc a run down on 
ti,e ~[;,npolvc:r I'rogr.:1m - - it ' s !tistory, t,oals, o'uje::ctive s <Jnd 
o p< c- ;,L i. Oi1etl Iikthods. Del sai.d possible financial assistzmce could 
c.Jme : rom Ma11power funcls L1t o ti1e Youth .:,.nd Retarded Citizen 
Prui_;Y<.iillS. This 1vill bc; firmed up later. 

l\C<iUCs ts f or funds were presenteci by the following: 

CPL 
Youth C.on1irtission 
L.cgal. Aid 

$ 4so:oo 
500.00 

1,063.55 

~ mo tion p.:.tss cd to pay these ~equests from carry over funds. However, 
L.:,c:>c arc ch;.n:gcd ou i.: against 197!,- 75 funding. 

'J';lCi:,; \,';i S uiscussion of the r:,e tl·,od of allocation of pledged funds. 
ll 1vas dec idcd t l1at .:1 meet in~; Hould be :w ld Oc toter 3rd, for the 
.sole P'-'rpose of determining the fornwla for distribution of funds. 

;;;1yor hoth of Canby asl~e cl that the Coalition come to cities earlier 
ncxc yc.:1~ ~1cn budg ets are being formulated. 

ll: \v ... s I,oteti tha t pled ge s lwvc; been made for about $4(J,OOO from 
t itc ci tics .:.~nd county Lhus L tr. " 

C.:1r1 Hoods conunentcd that the Irurnan Resources Advisory J>oard should 
i-::tvc J rllcGibcrs elected from the Coalition Board members. A 
discus sion was held on this matter, but no action was taken. 

It w.1s de ci ded that copi e s of the Co<Jlition minutes be sent to all 
the cities of Clackamas County - also a quarterly report showing 
disbursements. 
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, flu,I L ··· t i<..!C[ll t.:.S L:·; Here again discussed. Rep:ccscntatives fro.-n HoL.1lL1 
Lo ~n·, ·c; & Fi.sh<:: s and the Clackamas County Children's Comrnission made 
th(: fol'lO\vi<.;_:, requests; 

·-

LoJvcs & fishes 
Chi.lcJrcn's Comnt.i.ssion 

$250.00 
873.75 

A J.Jotion H ;, s r.1aclc' l: o . allocatQ the fund s ;,~ncl Dlso char0c these al• 
loca t .i.ons out aga i nst ]1'174-7 5 funding for these agencies. 

1\ <i Lsc uss .i.on Has l1c1c1 ahout aga i."i1 .:.: pp1:oching t;1ose citi e s that 
iJ. l V C: uot yet form ;t lly pledg e d (rlolalL1, \·,'est Linn, Oregon City, 
E:; t; ~ . ca<L). It was decided to send tlte:•n a lclt<..!r and also for 
t eam m<..!mbc c s t o a ga in visit their City Councils to answer questions 
and seck tll e i.r firm support and financial pledge. 

Ti1 e ttc~-;t regular me eting Hill be October 3, 1974. 
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September 10, 1974 

Hal: 

Please accept this as my letter of resignation effective September 20, 
1974. 

As you know, I have accepted a planning position with CRAG beginning 
October 1 , 1974. 

I find it very difficult to express my feelings in this form about 
leav ing a City, a staff and a job which has been such a big part of 
my life for the last two and a half years. 

I know I have learned a great deal and appreciate the support and en­
couragement I have received from the Planning Commission, City Council, 
staff and citizens in the things we have attempted to accomplish. I 
feel we have done a great deal, but am sorry that we were not able to 
do more. 

I am especially encouraged by the fact that the City is now in a posi­
tion to provide a 11 Planning Department" of more than just one indivi­
dual. I have continually expressed the importance of this and if the 
job I did in any way had any influence on accomplishing this end I 
feel rewarded. 

I have al so very much appreciated your administration of the City to 
this point. The plans and programs you have started have already and 
will continue, r•m sure, to improve the image of the City in the eyes 
of its citizens and will serve to bring about more involvement with 
their l oca l government. 

I regret we did not have more time to work together. 

Rod 
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DcJr Muyor Gr af : 

Th e CiJ. /\G 13oard 0f Di 1·r:1Ctors has instructed the CR /'. C :: t.:J . f t o ar:; y1e 
Lhe nee d fu'i fea s ibility and i np oct of o buiHin ~: P .~· r a t c 1 ·iu !' i1 the 
John ':>on Creek Drain ac.Je i?C~ sin. The Boa rd i s an L ic i p2 l. rl :· a re pc rt c. nc 
r e c umr~ ;cn datiun CJt their Se rt cmber 19th mec tir~~. 

r ecoe; nizing the nec·J tu evaluate ull th , .. ;:->o t entia 1 ir1pact s of a ;·,n ;· ;::; ­
to riu . .~, Lhe CR /\G Staff i s rc c.; ues lin <J \·.< r·i t ten i n;,ut i0 r orn the ~JI ,. oc~ .: L ,: d 

jur i sd i ct ions. 'v!e vJould e ncoura ge the p2 rticir ,1tic'n , .- ! ll t ne 
va rious bur e au s , derar t mentc; an d d iv is ion s u nc1er y c··ur at.th(,rit ·.-· , 
i nc. luding legal c oun se l. Any infor lilation that a c:d r -2ss e s the r ·- in ts in t he 
r eport out! ine attached v;ould be helpful. \;c. ':Jant to n,af e a r 2co:·::·c nd .J1 ion 
t the Boar d tha t r esron<is to as rnany cf •;,-:>ur ne eds anJ c~nstroints 

s i b I e- : 

Bec.J U':> e o f t hec:·c .... te m~dea-.:lin e , v.e W(l U Li apn. rc ci<H e a repl 1 
by Sep terrb e r 13~ have .::1 ny questic: ns, rkasc ccntac~ 
Terr y L. Waldele at 2~ 7-3726, Than k your for your cccreration . 

Sincere ly, 

La r :· 1 ?, i c e 
Exe cu t ive Direc t0r 

LR. /c af 
en c 1 osurr: 

c c: r.ow:: i s : io ner J -,rne s r: leuS (>I1 , !·1ultnnmoh ~~ o unty 

C0r:·mis s .i oner Fred St::~ fani, Clackamas County 
11ayo r /d 11eyers, City o f Gr es h,lm 
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STANLEY It, CULVI!I, Pr"ldent fo ~ .. ' DONALD L. LEEDY, YI"·Pr .. ldent . \ 
ltOIElT L. &OIITWAKER, Vl~Presldent . . 

<C u I ve r c 0 n st r u c t i 0 n C_o_. _,' _o_E_N_E_R_A_L_c_o_N_T_R_A_c_T_o_R_s ____ _ 

3701 S. E. l~t.CONT STREET • '0RTl,ANp, OREGON 97214 ' 'HO~~ JU-4717 
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City Council 
City of Milwaukie 
9~6 Main Street 
Milw u&ie, Oregon 

~ ' ' . 

, Dear Council: 

97~22 

,. 
·~. 

Septemb~r 10, 1974 

.. .. 

.. '• .I ' 

We are requesting ye>ur help in obtaining city water, We have ... 
talked to Wayne Daigle a number of times about obtaining ~is water. 
Mr. Paigle tells us the water lines have been ·planned tor ~ some 
time and that material is on hanq to build the .fine. The problem 
seems to be Mr. Walt Nutting, the property owner who is unwilling 

_ . to deed an easement across his property. · , · . :. · ·- , , - " 
·lt ( ... -~ 

The property is located op S.E. McLoughlin with Kellogg Lake to the 
,i:ast and ... ~hort street to the South (see enclosed map). .. A new 
· sewer has been built aqd is available. The property is zoned for 
apartments. Water for fire protection and resident usage is the 
major problem nolding '\lP developtnent of the site. : 

Will you assist us in obtaining the needed water ~upply? Please 
• advise us of what yoq can do and how we might, help in securing the 
.water. 

Yours respectfully, 

fJ4;n~J 
Donald M, Ford 
Director of Planping and Design ... 

. \ 

DM.F I sl 
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ORDINAN CE NUMBER 13oo 

AN ORDINANCE AMENDING ORDINANCE NUMBER 1021 1 RELAT ING TO TRAFF IC CONTROL 1 AND 
DECLARING AN EMERGEN CY. 

THE CITY OF MILWAUKIE DOES ORDAI N AS FOLLOWS~ 

Section le That Ordinance Numbe r 1021 is hereby ~mended by repealing 
Sections 25 1 26 ~ and 27 t he reof , and renumbering the fo llowing sections ac­
cordingly® 

Section 2. I t is hereby ad j udged and d~~lared t h &t exis t ing condi t ions 
are such t_hat this ordinanc e is nece ss, r y f or t he i mme diate prE.>servation of the 
public health » peace j safety and be s t in te r~ st s of the inh abi tants of the Ci ty 
of Milwaukie j Or e-gon 1 t herefo re an eme r gt2n<:y is h'Oreby decL:1.red to exis t , and 
this ordinance shal l t ake effect ;md be i n f ull f or c e and effec t from and a f t er 
its passage by the Counc i l and si gning by the Mayor. 

Re ad the first time this 16th day of Sep t ember, 19 74, and mcved to 
s e cond reading by majori t y vo t e of the Ci t y Counc i l. 

Read t.he second time and ade>pted by the City Counci l this 7th day of 
October , 

Signed by the Mayor this 7th day of Oc t ober, 19 74. 

Donald W. Graf, Mayor 

ATTE ST: 

Dor othy E. Farre l l, Recorder 

App roved as to fo rm~ 

Myer Avedovech 1 Ci t y Attorney 



CITY OF MILWAUKIE 

Inter-Department Memorandum 

September 10, 1974 

TO: Harold L. Schilling, City Manager 

FROM: Donald R. Jone~. Chief of Police 

SUBJECT: REGIONAL NARCOTIC CONTRACT - RECOMMENDATION 

Mr. Schilling: 

Please find attached the Regional Narcotic Contract with 
the City of Portland. I have reviewed the contract with 
Captain Fontana, Project Director of the program, and we will 
receive the continued service that we have had in the past 
under the federally funded Regional Narcotic Enforcement 
Program. As you know, the federal funds were terminated for 
the fiscal year 74/75, and if the enforcement program is to 
continue, the participating agencies must support the program 
in a financial manner. We have experienced a very successful 
working relationship with the Regional Narcotic Enforcement 
Unit, and I would recommend that the contract be approved for 
74/75 . 

\! 

DRJ I ck 
Attachment 

Respectfully submitted, 

{ 
''!-

,· ,,I j J . . J (:?< .. '.n (.~-(-~_./ 7f. v~~-~ ;;/ 
Donald R. J'ones 
CHIEF OF POLICE 
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THIS AGREEMENT is entered into by and between the CITY OF PORTLAND, a 
.. municipal corporation of the State of Oregon, herein called 11 Portland, 11 and 

MILWAUKIE POLICE DEPARTMENT, Milwaukie, Oregon, hereinafter called MILWAUKIE 
POLICE. 

THE PARTIES RECITE: 

A. It is the desire of Portland to continue to provide assistance and 
support to the four-county metropolitan area (including Multnomah, Clackamas, 
Washington and Columbia Counties and the cities therein) law enforcement agencies 
and narcotics investigators in suppressing illicit narcotic and dangerous drug 
traffic in the metropolitan area to the extent that the respective law enforce­
ment agencies may request or desire such assistance. In continuing to provide 
such support and assistance, Portland desires to reinforce and expand the good 
rapport and working relationships with the respective law enforcement agencies 
of the metropolitan area. 

B. In common with other governmental bodies which execute the counterparts 
of this agreement, MILWAUKIE POLICE desires to receive on request the assistance 
of Portland in narcotics and dangerous drugs law enforcement. ' 

C. Heretofore, the Columbia Region Association of Governments had received 
a federal grant for a Narcotics and Dangerous Drug Control Unit. Those funds are 
no longer available, but the parties desire that Portland continue to maintain 
and administer a program known as the Regional Narcotics and Drug Control Unit, 
to be financed by contributions from the participating governments. 

D. This agreement is entered into pursuant to ORS 190.010 to 190.030 and 
ORS 266.345. 

THEREFORE, in consideration of the covenants herein contained, and the exe­
cution of counterparts of this agreement by other cooperating governmental bodies, 
the parties agree: 

1. Portland will continue operation of the Regional Narcotics and Dangerous 
Drug Control Unit with the Objectives of the project as follows: 

(a) Reduction of the number of narcotics and dangerous drugs avail­
able in the region, emphasizing apprehension of traffickers of 
dangerous or addictive drugs; ~ 

(b) Increase in inter-agency cooperation in enforcement of drug 
statutes; 

(c) Maintenance of region-wide, centralized drug intelligence 
files; and 

(d) Provision of an educational component for public and officers 
in the detection and operation of a drug control unit. 

1. 
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2. The Regional Narcotics and Dangerous Drug Control Unit shall be 
supervised by Portland, through its Chief of .Police, and shall 
essentially consist of a program utilizing officers of the Portland 
Pol1ce Bureau who are trained in narcotics investigation to assist 
participating jurisdictions in uncovering unlawful wholesale and 

· retail narcotics and dangerous drug traffic and in prosecution of 
offenders. 

3. The Regional Narcotics and Dangerous Drug Control Unit shall supple­
ment and assist cooperating law enforcement agencies in the metro-

·politan area in their narcotics problems, but such agencies shall 
retain the full scope of responsibility for law enforcement in 
narcotics problems in their respective areas. The unit ~ill ordi­
narily extend assistance to law enforcement agencies only upon 
request. 

4. Such leads as may be developed by the Portland Police Bureau, which 
require investigation outside the City of Portland, will be pursued 
by the unit as procedures and considerations for appropriate investi­
gation require. local law enforcement agencies will be notified 
as soon as possible in such investigation of the nature thereof and 
law enforiement officials will extend such cooperation and aid as 
is available to them and is requested by the unit. The local Chief 
of Police or Sheriff shall be responsible for all arrests within its 
jurisdiction where feasible, and shall be responsible for public 
information regarding the activities of the unit in his jurisdiction. 
Such public information shall be coordinated with the unit, so as 
not to interfere or impede its present or future activities . 

5. There shall be established an Advisory Board to assist the Portland 
Chief of Police or his delegate in the implementation of this pro­
ject. The Advisory Board shall consist of representatives of law. 
enforcement agencies executing copies of this agreement. Each 
participating agency shall have one vote. General priorities will 
be set by the Advisory Board to the end that the manpower and re­
sources available may be used more effectively. Requests for case 
assistance or support wi ll be honored by Portland as priority and 
time will permit. 

6. Portland wi l l maintain management and fiscal responsibilities for 
the operation of the unit, and will provide quarterly reports to 
the Advisory Board on the activities of the unit, which will include 

· • a breakdown of the man ~ours expended by the unit in each of the , 
participating jurisdictions. MILWAUKIE POLICE: shall upon ~xecution of this 
agreement, pay to Portland the sum of $f,896.00 in payment for the 
services to be provided by the unit, in four quarterly installments 
payable on the date of execution of this agreement; October 1, 1974; 
January 1, 1975 and April 1, 1975. 

It is understood that all participating parties within cities of 
Clackamas County will make payment directly to Clackamas County, 
which will transmit the funds to Portland. 

2. 
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7. Portland shill I sa ve MILWAUKIE POLICE, its officers, agents and 
employees hnrrnl r.ss fr om all claims which may arise by reason of any 
act of Porl.l.tnd , its officers, agents or employees, in the perform­
ance of du t. i as pursuant to this agreement. MILWAUKIE POLICE 
shall sa ve Portland, its officers, agents and employees harm-
less fror11 all claims which may arise by reason of any act of 
M I LWAUK If: POLl CE, its officers, agents or emp 1 oyees, in 
the performance of duties pursuant to this agreement. 

8, The rendition of services standards of performance, discipline 
of officers and employees and other matters incident to the per­
formance of such service and control of ·personnel shall remain 
i n the jurisdiction normally exercising such control notwithstand­
ing this agreement. No person employed or otherwise acting in the 
performance of services and functions pursuant to this agreement 
shall assume additional salary, pensions, status or rights solely 
by virtue of this agreement, nor shall any officer or employe or 
employee of one contracting party be deemed, for purposes of this 
paragraph, to be an employee of the other contracting party. 

This agreement shall cover the period from July 1. 1974 through June 30, 
1975 . 

WHEREFORE, the parties have authorized this agreement to be executed with 
Portland acting through its Mayor and Auditor and pursuant to rdinance No. 
---.,.---.,-~--' and rHLWAUKIE POLICE acting through its cl~.v~H,JH;ft.....-
pursuant to its----------

DATED this ___ day of --------• 1974. 

CITY OF PORTLAND 

Approved as to form: By ___ ~~-~r--------------Mayor 

City Attorney 
By ______ _,~~-----~~---

Auditor 

Endorsed and approved: 

____________ (Title) 

3. 


